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From the Program Manager

The past year has been one of considerable challenges across the DoD enterprise. Since the onset
of the COVID-19 crisis, travel restrictions and closed offices force us to adapt to continue to meet
our missions. For JKO, the challenges of remote work and online training are minimized. Our online
environment and digital tools allowed our staff to continue working virtually seamlessly, and to
assist many of our services and DOD organizations needing to adapt training and educational
events to a digital environment. VCLASS, JKO'’s virtual learning classroom environment successfully
assisted in pivoting a number of training and education events to online. Within the first weeks of
the pandemic response JKO experienced a 100% increase in demand, delivering 436,000 training
hours compared to a typical weekly average of 200,000. 83,000 course completions were
reported over the firs weekend alone. As demand continued, JKO delivered over 589,00 training
hours in one week. These numbers are unprecedented for JKO. | am particularly thankful to the
JKO team for maintaining continuity of the highest quality to our stakeholders throughout the

pandemic crisis.

2020 introduced a tipping point in distance learning adoption and JKO is recording new norms for
the online training toolkit. With the onset of the pandemic, now relatively a year in review, many
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DoD organizations were forced to adapt training and educational events to a digital environment. JKO’s virtual learning classroom
environment, VCLASS, experienced a significant uptick in adoption as in-resident classroom training pivoted to online delivery. Of

significance for distance learning providers, we do not expect a reset to previous norms as organizations recognizing the value and cost-
benefit of distributed/blended learning are now incorporating it into their Training Plans going forward.

Our responsibility is to prepare joint leaders for the current and future fight. We serve that mission and the greater Defense strategy as we
continue to field an affordable learning technology platform delivering education and training that provides cost-savings across the
Department. At JKO, we provide innovations to enhance individual and staff performance and we have a long-standing reputation for
continuous improvement in all we do. | could not be more proud to lead this team and this program into the future supporting the
Department of Defense.

About JKO

JKO is the DoD distributed learning training platform providing 24/7 global access to online education and training courses and web-based
training resources. The capability delivers web-based access on military classified and unclassified networks to required, theater-entry, and
self-paced training to prepare for joint operations and training exercises. It is used by combatant commands, Combat Support Agencies,
Services and other DoD organizations for individual online training requirements, distributed small team staff training and to augment
collective events and exercises. JKO also administers the Senior Enlisted Joint Professional Military Education (SEJPME) program offering
SEJPME | and SEJPME Il courses. JKO is based upon a modern, scalable architecture that can readily adapt to meet emerging needs. The
distributed learning architecture integrates government off-the-shelf products and commercial interface standards, reducing total overall
costs and enhancing sharing of digital content through a standards-based, non-proprietary distributed learning capability. The architecture
maintains compliance with DoD information assurance and cyber security directives. The JKO distributed learning architecture includes
access to JKO portals on military networks, Learning Management System, courseware authoring tool, the distributed Small Group Scenario
Trainer (SGST) staff training tool, JKO Report Builder, and Army Training Requirements and Resources System training records linkage for

military service members.

JKO Products and Services

Courses, Videos and Job Aids -
standards-based, web-based
courses at varying degrees of
interactivity levels according to
customer training needs and
priorities. Videos, stand-alone
and in courses as well as job
aides.

Special Area Curriculums -
sequenced training courses
ranging from basic level to
advanced level courses focused
on topical training requirements,
created using all levels of
immersive interactivity, videos,

and simulated scenarios to
reinforce training objectives and
learning.

Communities of Interest —
training-specific Communities
that are enterprise-wide or
organization specific. Training
Coordinators can create
communities that are scoped to
their organization and below.

Tool Training — Training
Coordinator training to help
trainers maximize use of JKO
LCMS to enhance their

organizations’ individual training
program, as well as JKO Course
Builder and Report Builder
training.

Staff Training Exercises -
scenario simulation exercises
created using SGST to help cross-
functional B2C2WGs train and
plan against realistic problems as
a team. Exercises ensure the
environment and the challenges
where they operate are
replicated.

Blended Learning Training
Packages - blended learning
exercise support with web-based
training courses (existing or new
development) as pre-requisite
training, and distributed, SGST
exercises tailored to complement
or augment exercise objectives.

24/7 Customer Support Center —

JKO operates a Help Desk with
highly qualified customer service
personnel, specifically
experienced in the use of the JKO
tools and procedures.
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JKO Tool Kit

JKO TRAINING DELIVERY. JKO is based upon a modern, scalable architecture that can readily adapt to meet emerging needs. It is a non-
proprietary, standards-based distributed learning architecture that integrates government off-the-shelf products and commercial interface
standards, eliminating licensing costs and enhancing sharing of digital content. The architecture maintains compliance with DoD information
assurance and cyber security directives. In 2017, we successfully deployed the DISA Global Content Distribution Service (GCDS) capability
that will dramatically improve speed of service for NIPRNET students worldwide while significantly reducing the amount of bandwidth
consumed on the Joint Training Enterprise Network (JTEN). GCDS stores large web files at DISA caching servers located across the globe,
obviating the need for distant networks to pull those files directly from the JTEN at Suffolk; instead, the files are pulled from the closest DISA
caching server. During earlier test of this service noted a reduction in bandwidth of approximately ninety per cent. Not only does this reduce
the amount of bandwidth consumed on the JTEN, it also provides efficiencies in JKO server speeds while providing the capacity for more
students to use JKO without regard for bandwidth latency at Suffolk.

JKO LEARNING CONTENT MANAGEMENT SYSTEM (LCMS). The JKO LCMS is a secure, scalable system that resides on military
classified and unclassified networks. It is a role-based system with eight associated roles. Non-administrator privileged user roles are:

1) Reports Manager with the ability to run reports based on courses, students, organizations, or any other parameter available for reporting;
2) Instructor with the ability to customize section level emails, administer homework, manage students, drop a student, manage section
waitlist, and manage student grade books; 3) Course Manager with the ability to manage specific courses, create sections, assign
instructors for the sections, facilitate the enroliment process (drop student, manage section waitlist, etc.) for all sections, customize course
level emails, and run reports on courses; 4) Training Manager concerned with managing students within their given organizations and
assigning/tracking training for those students. They have the ability to modify the organizational structure, modify student profiles, and
manage training for personnel, including assigning mandatory training, tracking enroliments/course completions, and developing
directorate level training plans; 5) Training Coordinator concerned with all aspects of training and education for their respective
organizations. They may create courses in the LCMS, perform all functions of the roles previously described, and associate Course Managers
and Instructors for particular courses.

JKO COURSE BUILDER. The JKO Course Builder is a content authoring tool with content repository and versioning capability that
administers creation, reuse, management and delivery of web-based courseware. Courses created in JKO Course Builder automatically
upload to the JKO LCMS and create a learning content repository to facilitate content reuse. The authoring tool uses the HTML open source
standard that enables responsive programming for training content delivery across platforms; i.e., desktop, SGST, and mobile. Courses are
SCORM compliant and include varying levels of Interactive Multimedia Instruction (IMI). IMI Level Il is the baseline standard for JKO courses.

JKO REPORT BUILDER. This new capability greatly enhances JKO's ability to support the Joint Force and JKO customers by providing both
Standard and Custom Report capability. With the new report capability elevated users have the ability to run four standard reports, The
Audience Course and User Count Report; The Enrollment: Search by Course Report; The Enrollment: Search by User Report and The
Organization and Members Report and these reports do not have a 3000 query limit. The standard reports can be run at anytime, anywhere
by elevated users and can be exported to Excel (CSV format) and other formats. JKO has also begun to transition unique custom reports for
organizations that have been provided on a daily/weekly periodicity.

JKO VCLASS. Open Source Educational software (SAKAI) is integrated with the JKO LMS to extend capability for University-style distance
learning. enables the addition of synchronous (i.e., instructor-in-the-loop) distributed and collaborative learning capability. A collaborative,
instructor-led learning environment provides a higher level of learning and assessment for online training and education; necessary to
promote critical and adaptive thinking in professional military leader development. Some of the aspects of the virtual classroom include
various types of learning activities such as lectures, homework, discussions, readings, assignments. Classes may be self-paced using online
documents and resources.

JKO SGST. The SGST is a small team, staff training tool that is flexible and dynamic, user-editable, and web-based. This collaborative
staff training application integrates with the JKO LCMS and is used to facilitate tailored exercise events with participants collocated or
geographically displaced. It is designed to provide constructive, practical experience in an
immersive environment, using short-duration, vignette-type scenarios. SGSTs exercises are
developed collaboratively with CCMDs and their components’ subject matter experts to ensure
the environment and the challenges where they operate are replicated. It can host a scripted
scenario with a built-in exercise clock, real-time communications, and file-sharing capability. A
variety of injects can be delivered on a pre-programmed schedule or manually sent to one or
more training audience participants to force action or manage exercise flow. Exercise control
is provided by an individual or team from a separate Manager Module. Because it is
completely web-based, it provides for distributed exercise execution (users can participate from
their own workstations) and does not require a separate exercise facility or physical space.
Exercises are created or modified using the Builder Module.
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JKO Access and Accounts

JKO is a web-based system providing Internet access to online courses,
curricula, communities and learning resources on military unclassified
(NIPRNET) and classified (SIPRNET) networks. JKO can be accessed 24 hours
per day, 7 days a week from any computer with Internet access at
https://jkodirect.jten.mil (NIPRNET) and https://jkolms.jten.smil.mil (SIPRNET).

o

at your service

System Requirements:

For optimal access and use, minimum computer system requirements include:

Browser: Internet Explorer 9.0 or Firefox 3.6 or higher
Screen Properties: 1024 x 768 or better recommended
Java Enabled: Java 7

Java Script Windows: Version 1.6 or above

Virtual Machine: Not required if Java is present

Flash Windows: Flash 8 or higher

Media Player: Windows Media Player 9 or higher is required for some JKO
courses

Authorized Users:

To login to JKO you must have an active user account. DoD military and government civilians who have been issued a Computer Access Card
(CAC) are able to self-register for a JKO account. Individuals that do not have a CAC, but have a government or military email account (i.e.,
ending in .mil, .gov, nps.edu, or dodea.edu) may obtain a login and password account. Individuals and multi-nationals that do not have a CAC
or government or military email account may request a sponsored account. A link with instructions for requesting a sponsored account is
provided on the JKO login page.

]KO Customer Support Services

Access to our JKO Help Services is available When contacting the Help Desk please

d through a variety of channels, including provide the web address for the JKO
telephone, email and JKO Help Desk Portal you are trying to access, your JKO

k" Community. For assistance, contact the JKO user name, the course name and or

Help Desk at 1-757-203-5654, DSN 668-5654 number, and a detailed explanation of

~ or email jkohelpdesk@jten.mil. the issue you are experiencing. The more
JKO operates a Help Desk 24/7 with hlghly information provided, the faster and
qualified and trained customer service The JKO Help Desk Community is found on JKO more efficiently we can assist you.

personnel, specifically experienced in the use
of the JKO tools and procedures. Help Desk
personnel provide service support for JKO
NIPRNET, SIPRNET, and Mobile customers, and
are highly specialized in use of the tools,
trouble shooting and resolving issues for
internal and external users with
professionalism.

by selecting the “Community” tab at the top of
the desktop page and then selecting the “JKO
Help Desk” link. Here you will find a variety of
helpful information including tips and answers
to Frequently Asked Questions associated with
access and course completions on JKO.

Out of Cycle Requests (OOCR)

JKO supports Out of Cycle Requests (OOCR) for JKO training products as approved and directed. JKO provides courseware, mobile courses,
VCATs, SGSTs and BLTPs in response to 2-Star sponsored out of cycle requests to meet combatant command and other agencies’ emerging
training requirements.



https://jkodirect.jten.mil
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Introduction to JKO Learning Content Management System

JKO is available 24 hours per day, 7 days a week from any computer with Internet access at https://jkodirect.jten.mil (NIPRNET) and https://
jkolms.jten.smil.mil (SIPRNET) providing access to the Learning Content Management System (LCMS) for managing delivery of self-paced,
web-based training, including the tracking, and reporting of student progress. Course status and completions are recorded in the LCMS so
students and training managers can track training progress. The LCMS integrates with the Army Training Requirements and Resources Sys-
tem (ATRRS) for DoD-wide joint training recording and reporting. Each instantiation of the LCMS is customized to the particular network. The
LCMS on NIPRNET (https://jkodirect.jten.mil) provides access to all JKO courses with the exception of classified material. The LCMS on SIPR-
NET (https://jkolms.jten.smil.mil) provides all courses found on JKO NIPRNET plus classified courses and material.

The purpose of the courseware catalog is to provide our user community with a reference guide to the over 1,000 joint and multinational
courses, supplementary presentations, and instructional resource links available on the JKO LCMS. Courses within JKO are organized by pre-
fix. The course prefix identifies the organization (owner) or the Office of Primary Responsibility (OPR) for the course. Active prefixes (and as-
sociated organizations) found within JKO are shown in Table 1 on page 14.

JKO Navigation Tips

To login to JKO go to https://jkodirect.jten.mil and click “OK” on the DoD Warning Banner. In the “CAC Login” box click the “Login using my
CAC” link and select your current CAC certificate in the “Select Certificate” pop up box and click “OK.” Non-CAC users follow the instructions
provided on the JKO landing page. Two links are provided that will launch a JKO account request; “Military/Government Personnel Registra-
tion” or “Non-Government Personnel/Sponsored Account Registration.” If uncertain which link to use, click on “Which link do | use?” for
explanation.

Once logged in to JKO you can browse available courses and curriculums, or find a specific course or curriculum by selecting the “Course
Catalog” tab at the top of the page. IMPORTANT: There are two sub-tabs on the “Course Catalog” page, a “Courses” tab and a “Curricula”
tab. Use the “Courses” tab to browse and select individual courses and the “Curricula” tab to browse and select curricula (curriculums link
sequenced individual training courses focused on topical training requirements).

Find and take a course. Find courses in JKO by clicking the “Course Catalog” tab at top of the LCMS page. Search for a specific course, or
courses associated with a particular topic or organization, using the search fields above each column, “Course Number” and “Title” and click-
ing the “Search” button. You can narrow your search and sort by “Prefix” using the dropdown box and selecting the organizational prefix,
such as “JFHQ.” If you know the course number, enter that information in the search field above the “Course Number” column and click
“Search.” The course identification will load with the “Enroll” button in the “Course Status” column. You can also browse the catalog using
partial information. For example, you can enter a topic such as “Joint Planning” in the search box above the “Title” column, click “Search”
and it will return a listing of all courses in the JKO database containing that topic in the title.

To enroll in a course selection, click the “Enroll” button associated with that course in the “Course Status” column. When prompted to con-
firm course enrollment selection, click “Continue.” The course will move to your “My Training” tab. You can start the course at this time by
clicking the “Launch” button; otherwise, you can start the course at a later time or resume a course by following the directions to launch a
course.

To launch a course, click the “My Training” tab at the top of the page and click the “Launch” button within the course listing. The course
identification and “Launch” button will remain in the course listing until you have completed the course. After completing a course, it should
transition from the course listing to the “Certificates” tab and you will receive a completion notice via email. If the course remains listed in
your “My Training” tab, click the Refresh icon. To access and print the course completion certificate, click the “Certificates” tab and the
“Certificate” icon in the “Certificate” column at the right of the course title. Your course completion certificate will display for printing and
saving.

Find and take a curriculum. Select the “Curricula” tab and enter a search topic (e.g., JFC or JTF) in the open field then click “Search.” A list
of the curricula containing your search criteria will appear. Select the curriculum of your choice and click the “Enroll” button. A “Curriculum
Enrolliment” window will open confirming your enroliment in all the courses of the curriculum. Click “Continue.” You will automatically re-
ceive an email notification that you've been successfully enrolled in the curriculum.

Select the “My Training” tab to return to your student desktop page. You'll now see the curriculum with the list of courses that comprise this
certification. Click “show courses” to display and “Launch” each component course of the curriculum. IMPORTANT: As each course is com-
pleted you may view the course completion certificate in the “All” tab within the “Certificates” tab. Ensure you select the “Show Curricula”
button on the page. When all component courses of the curriculum are complete, you will find all completion certificates in the “Passed”
tab.
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Prefix
ACC

AFR
ARN

CEN

CNIC
DHA

DMDC
DMRTI

DoD

DOJ

DOMEX
DSPO

EODIMS

ESGR
EUC

GCMC

HEP
J10

Jis

J20
J30
J3S
J3T
J40

J4S
J5S

J60

J6R

J6S

J70
J7R

Description

Army Cyber Command
US Africa Command
US Army North

US Central Command

Commander Navy Installations Command
Defense Health Agency

Defense Manpower Data Center

Defense Medical Readiness Training Institute
US Department of Defense

US Department of Justice

US Army DOMEX Program

Defense Suicide Prevention Office

Explosive Ordinance Disposal Information
Management System

Employer Support of the Guard and Reserve
US European Command

George C Marshall Center

Higher Education Program

Joint Personnel Operational Level Information

Joint Personnel Strategic Level Information

Joint Intelligence Operational Level Information
Joint Operations Operational Level Information
Joint Operations Strategic Level Information
Joint Operations Tactical Level Information
Joint Logistics Operational Level Information
Joint Logistics Strategic Level Information
Joint Plans Strategic Level Information

Joint Communications Operational Level Infor-
mation

Joint Staff—J6 Reserves

Joint Communications Strategic Level Infor-
mation

Joint Training Operational Level Information

Joint Staff—J7 Reserves
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Prefix
J78
JDTC
JFC

JFHQ

JIDO
JKO
JMESI
JPRA
JS

MCSD
MED
NNC

ONRG

0OSD
PAC

SEJPME

SOC
Sou

SSC

STR
TGPS
TRA
TVPO
USA
USAF
USFK

USMC

USMEP-
CcoM

USN

YRRP

Description

Joint Training Strategic Level Information
Joint Deployment Training Center

Joint Force Command

Joint Force Headquarters-DoD Information
Networks

Joint IED Defeat Organization

Joint Knowledge Online

Joint Medical Executive Skills Institute
Joint Personnel Recovery Agency

Joint Staff

US Army Europe G3 Mission Command Support
Division
US Army Medical Command AMEDDS

US Northern Command

Office of Naval Research Global

Office of the Secretary of Defense

US Pacific Command

Senior Enlisted Joint Professional Military
Education

US Special Operations Command
US Southern Command

Space and Naval Warfare Systems Command -
Systems Center

US Strategic Command

Transition GPS (Goals, Plans, Successes)
US Transportation Command

Transition to Veterans Program Office

US Army

US Air Force

US Forces Korea

US Marine Corps

US Military Entrance Processing Command

US Navy

Yellow Ribbon Reintegration Program
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About JKO Course Listing

The JKO course listing section provides an alphabetical list of all available courses by title. Additional information includes, course prefix,
course number, the available portal where the course can be found, if the course is recorded in ATRRS, if the course is awarded ATRRS pro-
motion points (Army Only), if the course is a new listing, course description, and approximate course length.

JKO Course Listing - Legend

Course Title - Name of the course provided by the course owner.

Course Prefix - Number - Course prefix identifies the organization (owner) or the Office of Primary Responsibility (OPR) for the course,
and after the hyphen, is the origin of course and unique numeric identifier for the course and/or module.

Portal - N, S or M, abbreviating NIPRNET, SIPRNET and Mobile JKO platforms.

ATRRS RECORDING - ATRRS appears if course is recorded in ATRRS.

ATRRS POINTS - Points Available appears if course is awarded ATRRS promotion points (Army Only).

NEW Course - *NEW™* appears is the course was created/updated within the previous 12 months.

Course Description - A text description of the course provided by the course owner.

Course Length - Estimated number of hours to complete the course.

Structure of Listing:
COURSE TITLE / COURSE PREFIX - NUMBER / PORTAL / ATRRS RECORDING / ATRRS POINTS AVAILABLE / *NEW*
COURSE DESCRIPTION & COURSE LENGTH

Example Course:

Combating Trafficking in Persons Course (CTIP) - (1 hr.) / J3TA-US030 / N, S, M / ATRRS / Points Available/ *NEW*

The purpose of this course is to describe the realities of trafficking in persons (TIP), which capitalizes on human misery and exploitation. The
course is intended to increase awareness of TIP and to help serve to end it. 1 hour(s)
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JKO Course Listing & Course Descriptions
NIPRNET Courses

2020 DoD Operations Security Campaign SECDEF Video (5 mins) / JS-USO78 / ATRRS: N ATRRS Points: N

In accordance with the Secretary of Defense (SECDEF) memo, 'Reinforcing Operations Security and the Importance of Preventing Unauthor-
ized Disclosures,' dated July 20, 2020, the following video is mandatory to reinforce operations security and to prevent unauthorized disclo-
sures.

Abbott i-STAT 1 Handheld Blood Gas Analyzer Maintainer Course (1 hr) / MED-004 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) provide a system overview of the i-STAT (2) determine safety considerations (3) identify
power requirements of the i-STAT (4) perform Preventive Maintenance Checks and Services (PMCS) on the i-STAT (5) perform a software
update for the i-STAT and (6) troubleshoot and correct minor issues associated with the i-STAT.

Abbott i-STAT 1 Handheld Blood Gas Analyzer Operator's Course (1 hr) / MED-003 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) understand the theory of operation of the i-STAT, (2) conduct an inventory of the i-STAT
components and list the safety aspects of the i-STAT (3) understand the components of the i-STAT. Setup and configure the i-STAT for rou-
tine testing (4) correctly prepare for, and perform, routine blood tests with the i-STAT (5) troubleshoot and identify user-level corrections to
common malfunctions and (6) perform user-level maintenance.

ACC Logistics Learn Mobile Intro (30 mins) / USAF-ACC-A4 001 / ATRRS: N ATRRS Points: N
Introduction to the USAF ACC Logistics Learn Mobile application.

Acceptable Use Policy (5 mins) / DHA-US1124 / ATRRS: Y ATRRS Points: N
DOD STANDARD MANDATORY NOTICE AND CONSENT for accessing Department of Defense Information Systems. Current target audience is
DHA J7 south (San Antonio area) users supported by DHA J7 Operations-ITMB

Accessing a Unit's Explosives Inventory (UNCLASSIFIED-FOUO) (7 mins) / EODIMS-402 / ATRRS: N ATRRS Points: N
Learners will explore the proper procedure to access the explosives inventory on EODIMS.

Accessing the Reserve Component - (3 hrs) / J30P-US1321 / ATRRS: N ATRRS Points: N

This course discusses the composition of the Reserve Component of the United States Armed Forces and identifies laws, policies, and au-
thorities needed to access them. It also provides information on funding of the Reserve Component and examples of when and how the
laws, policies, and authorities may be used.

Active Shooter (FOUO) (30 mins) / STRHQJ76-0000-0012-ONL / ATRRS: N ATRRS Points: N
The Active Shooter Training is for all personnel to become familiar with the policies and procedures for all U.S. Strategic Command. POC:
Rich DelLong, USSTRATCOM J050, 912-0066.

Acute Care Nursing Foundations 200 Level (8 hrs) / DHA-US513 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Millennium PowerChart, an Acute Care solution, within MHS GEN-
ESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as an
Acute Nurse.

Acute Care Provider Foundations 200 Level (4 hrs) / DHA-US525 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Millennium PowerChart, an Acute Care solution, within MHS GEN-
ESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as an
Acute Provider, Resident, Fellow, Intern, or Nurse Practitioner.

Acute Pharmacists 300 Level Competency Assessment (15 mins) / DHA-US687 / ATRRS: N ATRRS Points: N

The Acute Pharmacists 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other prereqg-
uisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
that may be required for your role.

Acute Pharmacy Foundations 200 Level (4 hrs) / DHA-US512 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of PharmNet, a Pharmacist solution, within MHS GENESIS. This course is a
follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as an Acute Pharmacist or
Acute Pharmacy Technician.

Acute Pharmacy Technicians 300 Level Competency Assessment (15 mins) / DHA-US554 / ATRRS: N ATRRS Points: N

The Acute Pharmacy Technicians 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or above.
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Acute Provider 300 Level Competency Assessment (15 mins) / DHA-US665 / ATRRS: N ATRRS Points: N

The Acute Provider 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses that
may be required for your role.

Adaptive Battle Staff; Current Operations Center (1 hr) / ARNJ7-US043 / ATRRS: N ATRRS Points: N
The purpose of this course is to provide a basic introduction to the Adaptive Battle Staff Current Operations Center. The information con-
tained in this course will enable the student to understand their role in accomplishing a larger military objective.

Adaptive Battle Staff; Future Operations Center (1 hr) / ARNJ7-US044 / ATRRS: N ATRRS Points: N
The purpose of this course is to provide a basic introduction to the Adaptive Battle Staff Future Operations Center. The information contained
in this course will enable the student to understand their role in accomplishing a larger military objective.

Adaptive Battle Staff: Future Plans Center (1 hr) / ARNJ7-US045 / ATRRS: N ATRRS Points: N
The purpose of this course is to provide a basic introduction to the Adaptive Battle Staff Future Plans Center. The information contained in
this course will enable the student to understand their role in accomplishing a larger military objective.

Adaptive Battle Staff: Joint Sustainment Center (1 hr) / ARNJ7-US046 / ATRRS: N ATRRS Points: N
The purpose of this course is to provide a basic introduction to the Adaptive Battle Staff Joint Sustainment Center. The information contained
in this course will enable the student to understand their role in accomplishing a larger military objective.

Adaptive Battle Staff: Threat Awareness Center (1 hr) / ARNJ7-US047 / ATRRS: N ATRRS Points: N
The purpose of this course is to provide a basic introduction to the Adaptive Battle Staff Threat Awareness Center. The information contained
in this course will enable the student to understand their role in accomplishing a larger military objective.

Adenovirus Course (30 mins) / DHA-USO79 / ATRRS: N ATRRS Points: N

This course provides a comprehensive overview of adenovirus and the vaccines that prevent adenoviral illness. Topics in this lesson include
clinical disease reviews, vaccines, indications and precautions for vaccination, storage and handling of vaccines, and vaccine administration.
This course was last updated on 24 Jul 18

Advanced (FAO) Language Enhancement Course I: Chinese (60 hrs) / AFAO-CM-C1 / ATRRS: N ATRRS Points: N
DLIFLC-CEDL-Joint FAO Program: FY19-20 -- Advanced (FAO) Language Enhancement Course (ALEC) -- for the greater Joint FAO community
and DoD/Gov linguist language training support.

Advanced (FAO) Language Enhancement Course I: French (60 hrs) / AFAO-FR-C1 / ATRRS: N ATRRS Points: N
DLIFLC-CEDL-Joint FAO Program: FY19-20 -- Advanced (FAO) Language Enhancement Course (ALEC) -- for the greater Joint FAO community
and DoD-Gov linguist language training support.

Advanced (FAO) Language Enhancement Course I: Korean (60 hrs) / AFAO-KP-C1 / ATRRS: N ATRRS Points: N
DLIFLC-CEDL-Joint FAO Program: FY19-20 -- Advanced (FAO) Language Enhancement Course (ALEC) -- for the greater Joint FAO community
and DoD/Gov linguist language training support.

Advanced (FAO) Language Enhancement Course IV: Arabic (60 hrs) / AFAO-AD-C4 / ATRRS: N ATRRS Points: N
DLIFLC-CEDL-Joint FAO Program: FY19-20 -- Advanced (FAO) Language Enhancement Course (ALEC) -- for the greater Joint FAO community
and DoD/Gov linguist language training support.

Advanced (FAO) Language Enhancement Course IV: Russian (60 hrs) / AFAO-RU-C4 / ATRRS: N ATRRS Points: N
DLIFLC-CEDL-Joint FAO Program: FY19-20 -- Advanced (FAO) Language Enhancement Course (ALEC) -- for the greater Joint FAO community
and DoD/Gov linguist language training support.

Advanced Dental Appt Mgmt 300 Lvl (1.5 hrs) / MHSG-US321 / ATRRS: Y ATRRS Points: N
This 300 level CBT builds on the initial 200 level CBT learning and walks the end user through reviewing the initial appointment registration
process. This CBT also provides the opportunity to practice the patient check-in and check-out processes. The goal of this CBT is to help the
end user execute appointment registration, rescheduling, and appointment deletion tasks.

Advanced General Laboratory 300 Level Competency Assessment (15 mins) / DHA-US598 / ATRRS: N ATRRS Points: N

The Advanced General Laboratory 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Adverse Events Following Immunization (AEFI) Course (30 mins) / DHA-USO76 / ATRRS: N ATRRS Points: N
This course provides a comprehensive overview of recognizing and managing adverse events after immunization. Topics include defining
adverse events, recognition of adverse events after immunization, recognition of anaphylactic reaction and appropriate management.
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AFPAK: Cross-Cultural Communication (1 hr) / J30P-US1104 / ATRRS: N ATRRS Points: N

The AFPAK Cross-Cultural Communications course is designed to provide analysts and others deploying to or supporting operations in the
AFPAK region a basic understanding of communicating effectively across cultures. It describes specific cultural characteristics of the AFPAK
region and provides practical advice on how to build rapport and improve willingness to cooperate in Afghanistan and in Pakistan.

AFPAK: Overview of Kandahar Province (1 hr) / J30P-US1105 / ATRRS: N ATRRS Points: N
The AFPAK Overview of Kandahar Province is designed to provide analysts and others deploying to or supporting operations in Kandahar
Province a basic understanding of the strategic importance of Kandahar Province to Afghanistan and the surrounding region.

AFPAK: Overview of P2KG Provinces (1 hr) / J30P-US1106 / ATRRS: N ATRRS Points: N
The AFPAK Overview of P2KG Provinces is designed to provide analysts and others deploying to or supporting operations in the P2KG Prov-
inces a basic understanding of the strategic importance of the P2KG Provinces to Afghanistan and the surrounding region.

AFRICOM Acquisition and Cross Servicing Agreements (1 hr) / AFR-USO11-ACS / ATRRS: N ATRRS Points: N

EUCOM AFRICOM Exercise Planners Course- LOGCAP Support. This is part 2 of the three part logistics module for the Exercise Planners
Course. The object of this module to is to learn to plan for LOGCAP to support exercises and how this can be accomplished in Europe and
Africa. Part 3 is LOGCAP, Part 1 is Operational Contract Support.

AFRICOM LOGISTICS (LOGCAP) (30 mins) / AFR-US011-LOG / ATRRS: N ATRRS Points: N

EUCOM - AFRICOM Exercise Planners Course- LOGCAP Support. This is part 2 of the three part logistics module for the Exercise Planners
Course. The object of this module to is to learn to plan for LOGCAP to support exercises and how this can be accomplished in Europe and
Africa. Part 3 is ACSA, Part 1 is Operational Contract Support.

AGATRS Essentials Course (1 hr) / J30P-US1295 / ATRRS: Y ATRRS Points: N
This course provides the learner with the background and understanding of the AGATRS system, including site navigation instructions, and a
review of the basic functionality for creating and managing orders.

AHLTA-T Computer Based Training (UNCLASSIFIED - FOUO) (3 hrs) / DHA-US691 / ATRRS: N ATRRS Points: N
An overview of the various functions of the AHLTA-Theater software. NOTE - This course functions best using the Chrome or Firefox browsers.

AHLTA-T: Ancillary Services (UNCLASSIFIED-FOUO) (1 hr) / DHA-US691-C / ATRRS: N ATRRS Points: N
This course describes the ancillary modules of AHLTA-T that are sometimes used by specific roles during encounters. This course is recom-
mended for providers, laboratory, radiology and pharmacy personnel. This course functions best using the Chrome or Firefox browsers.

AHLTA-T: Data Manager (1 hr) / DHA-US691-D / ATRRS: N ATRRS Points: N

This course describes the process of transfer of AHLTA-T encounters from one instance to another via removable media. This course is rec-
ommended for all single users of an AHLTA-T instance, system administrators, and providers. This course functions best using the Chrome or
Firefox browsers.

AHLTA-T: Encounter Workflow (2 hrs) / DHA-US691-B / ATRRS: N ATRRS Points: N
This course describes a general AHLTA-T encounter, from registration to signing of the note. This course is recommended for administrative
personnel and providers of all levels. This course functions best using the Chrome or Firefox browsers.

AHLTA-T: Security and Navigation (1 hr) / DHA-US691-A / ATRRS: N ATRRS Points: N
This course describes the security and navigational features of AHLTA-T, including the login process and password maintenance. This course
is recommended for all novice AHLTA-T users, regardless of role. This course functions best using the Chrome or Firefox browsers.

Air Force HAIMS Utilization Basic 101 (1 hr) / DHAUS423 / ATRRS: N ATRRS Points: N
This course is designed to introduce a new user to the basic functions of HAIMS and is the prerequisite for access.

Air Force Identity Management (0.5 hr) / J30P-US1322 / ATRRS: N ATRRS Points: N

This Air Force web-based course provides digital identity awareness education for military members, government employees, and contrac-
tors. The course will help the individual understand what their digital identity is and how to protect their sensitive information on the internet.
Digital identity awareness training is mandated in AFl 10-701, Operations Security (OPSEC). This awareness training is required for all OPSEC
Practitioners IAW AFl 10-701. Commanders/Directors may mandate this training to bring awareness of the digital threats and how to imple-
ment mitigation measures to protect their mission and personnel. This course will cover an overview of What is Identity Management?, how
to protect your Digital Identity, various ways outsiders obtain your Personally Identifiable Information (PIl), and a look at recommended Good
Practices.

Air Force Negotiation Center (AFNC) Online Practical Guide (1 hr) / J30P-US1315 / ATRRS: N ATRRS Points: N

As members of the US Armed Forces, we are constantly interacting with other military members, civilian employees, contractors, sister ser-
vices and members from other nations. These interactions typically involve some degree of negotiation. As such, senior leaders have identi-
fied negotiation skills as a critical core competency. This course will introduce you to the Trust, Information, Power and Options (TIPO) as-
sessment model and the five essential negotiating strategies. With an understanding of TIPO and these strategies, you'll be better prepared
to evaluate any situation, correctly select and apply the most appropriate strategy, and ultimately achieve mission success.
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Airborne Hazards and Open Burn Pit Registry Review (1 hr) / DHA-US035 / ATRRS: N ATRRS Points: N

This course introduces health care providers to the Airborne Hazards and Open Burn Pit Registry. Eligibility requirements regarding geograph-
ic locations and dates are presented. Medical considerations when evaluating Servicemembers and Veterans are offered. These regions
include the following countries: Iraq, Afghanistan, Kuwait, Saudi Arabia, Bahrain, Djibouti, Gulf of Aden, Gulf of Oman, Oman, Qatar, United
Arab Emirates, Waters of the Persian Gulf, Arabian Sea, and Red Sea. Burn pits were used in Operation Enduring Freedom and Operation
Iraqi Freedom to dispose of all sorts of solid wastes. In addition, elevated levels of particulate matter from industrial activities and other man
-made and natural sources contributed to poor air quality in many locations. This course was last updated on 24 Jul 18

Alaris MedSystem lll Infusion Pump Maintainer's Course (1 hr) / MED-O06 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) identify the capabilities of the MedSystem Il and provide a functional description (2) per-
form preventive maintenance checks and services (3) perform an electrical safety test (4) perform a calibration, verification, certification,
and (6) troubleshoot and perform repairs on the MedSystem Il

Alaris MedSystem lll Infusion Pump Operator's Course (1 hr) / MED-005 / ATRRS: Y ATRRS Points: N

This course is one in a series of medical equipment courses designed either for operators or maintainers that are responsible for employing
specific types of equipment to treat patients or for ensuring that the equipment is functional at the time of need. Since no face-to-face train-
ing exists for this equipment, this series of online courses supplements manufacturer's instructions, ensuring visual demonstrations of prop-
er use and maintenance procedures.

To earn a completion certificate, learners must receive a minimum passing score of 80% on the end-of-course exam.

Topics addressed in this course include: Introduction, System Overview, System Orientation and Setup, Normal Operations, Troubleshooting
and Maintenance, and Summary.

All Service Member TCCC Course Manager Test (15 mins) / DMRTI-US025 / ATRRS: N ATRRS Points: N

All Service Member TCCC Course Manager Test is to test the knowledge of the student to ensure that the requirements are met in order to
become a Course Manager. This test consists of 70 questions and you must have a minimal score of 90 on the test. You will have 3 attempts
to score 90 on the ASM TCCC Course Manager Test. If you are unable to obtain a score of 90 on this test, you will not be able to become an
All Service Member TCCC Course Manager.

Ambulatory and Acute Pharmacy Supply Chain 300 Level Competency Assessment (15 mins) / DHA-US555 / ATRRS: N ATRRS Points: N

The Ambulatory and Acute Pharmacy Supply Chain 300 Level Competency Assessment is the final requirement of your training plan. You
must complete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80% or
above.

Ambulatory Behavioral Health Provider Competency Assessment (15 mins) / DHA-US648 / ATRRS: N ATRRS Points: N

The Ambulatory Behavioral Health Provider 300 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level pre-
requisite courses that may be required for your role.

Ambulatory Care Provider Foundations 200 Level (4 hrs) / DHA-US528 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Millennium PowerChart, an Ambulatory Care solution, within MHS
GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as
an Ambulatory Provider, Resident, Fellow, Intern, or Nurse Practitioner.

Ambulatory Front Office Staff Competency Assessment (15 mins) / DHA-US649 / ATRRS: N ATRRS Points: N

The Ambulatory Front Office Staff 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Ambulatory Front Office Staff Foundations 200 Level (4 hrs) / DHA-US542 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of front office staff activities in Cerner Millennium PowerChart, an Ambula-
tory Care solution, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that
may be required for your role as an Ambulatory Medical Assistant, Clinic Manager or MEPS Recruiter.

Ambulatory Nursing and MA 300 Level Competency Assessment (15 mins) / DHA-US688 / ATRRS: N ATRRS Points: N

The Ambulatory Nursing and MA 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Ambulatory Oncology Nursing 300 Level Competency Assessment (15 mins) / DHA-US602 / ATRRS: N ATRRS Points: N

The Ambulatory Oncology Nursing 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Ambulatory Oncology Nursing Comp Asmt - Password Protected (15 mins) / DHA-US602-P / ATRRS: N ATRRS Points: N

The Ambulatory Oncology Nursing 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.
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Ambulatory Oncology Nursing Foundations 200 Level (4 hrs) / DHA-US548 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding oncology tasks in Cerner Millennium PowerChart, an Ambulatory Care solu-
tion, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required
for your role as an Ambulatory Oncology Nurse.

Ambulatory Oncology Provider 300 Level Competency Assessment (15 mins) / DHA-US603 / ATRRS: N ATRRS Points: N

The Ambulatory Oncology Provider 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Ambulatory Oncology Provider Comp Asmt - Password Protected (15 mins) / DHA-US603-P / ATRRS: N ATRRS Points: N

The Ambulatory Oncology Provider 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Ambulatory Pharmacists and Pharmacy Technicians 300 Level Competency Assessment (15 mins) / DHA-US604 / ATRRS: N ATRRS Points:
N

The Ambulatory Pharmacists and Pharmacy Technicians 300 Level Competency Assessment is the final requirement of your training plan.
You must complete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and
300-level prerequisite courses that may be required for your role

Ambulatory Pharmacy Foundations 200 Level (4 hrs) / DHA-US550 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Millennium PharmNet, a Pharmacist solution, within MHS GENE-
SIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as an
Ambulatory Pharmacist, Ambulatory Student, Pharmacy Technician, or Inventory Technician.

Ambulatory Provider 300 Level Competency Assessment (15 mins) / DHA-US556 / ATRRS: N ATRRS Points: N

The Ambulatory Provider 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
that may be required for your role. You will have three attempts to pass the assessment with a score of 80% or above.

Ambulatory Women's Health Nursing 300 Level (4 hrs) / DHA-US686 / ATRRS: N ATRRS Points: N

An interactive course that provides an understanding of Cerner Millennium PowerChart, an Ambulatory Care solution, within MHS GENESIS.
This course is a follow-on to the 100-level and 200-level courses and is an equivalent to the 300-level course ILT that may be required for
your role as an OB Medical Assistant (MA), or an OB Clinic RN.

Ambulatory Women's Health Nursing 300 Level Competency Assessment (15 mins) / DHA-US618 / ATRRS: N ATRRS Points: N

The Ambulatory Women's Health Nursing 300 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level pre-
requisite courses that may be required for your role.

Ambulatory Women's Health Provider 300 Level Competency Assessment (15 mins) / DHA-US605 / ATRRS: N ATRRS Points: N

The Ambulatory Women's Health Provider 300 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level pre-
requisite courses that may be required for your role.

Amharic Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-AMHR-01 / ATRRS: Y ATRRS Points: Y
The Amharic Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geography,
and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short, sim-
ple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously
developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language
Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to
guarantee authenticity and cultural integrity.

An Introduction to JKO (10 mins) / JKO-US001 / ATRRS: N ATRRS Points: N

This course provides a brief introduction to the JKO Learning Content Management System (LCMS) and presents information on several are-
as within the LCMS that new users will need to know: The My Profile link, the My Training Tab, the Course Catalog Tab, the Certificates Tab,
the Community Tab, and the Help link. The intended audience for this course is a new JKO user, and users requiring a refresher on the
LCMS. Expected course duration is 10 minutes. This course is UNCLASSIFIED.

Analysis and Targeting WebMat (FOUO) (.3 hr) / STRHQJ76-0000-0003-ONL / ATRRS: N ATRRS Points: N

The U.S. Strategic Command Mission Area Training for Analysis and Targeting is for all new personnel to become familiar with one of the
mission areas that the command is responsible for from the Unified Command Plan (UCP). POC: William Thomaston, USSTRATCOM/J76, DSN
272-7692.

Anesthesia Provider 300 Level Competency Assessment (15 mins) / DHA-US606 / ATRRS: N ATRRS Points: N
The Anesthesia Provider 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
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Anesthesia Provider Comp Asmt (30 mins) / MHSG-US551-COMP / ATRRS: N ATRRS Points: N

The Anesthesia Provider 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Anesthesia Provider Comp Asmt (30 mins) - Password Protected / MHSG-US551-COMP-P / ATRRS: N ATRRS Points: N

The Anesthesia Provider 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Anesthesia Provider Foundations 200 Level (3 hrs) / DHA-US521 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner SurgiNet Anesthesia Management, an Anesthesia solution, within
MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your
role as an Anesthesiologist.

Annual AtHoc Training (FOUO) (30 mins) / STRHQJO-0000-0046-ONL / ATRRS: N ATRRS Points: N

This is Annual AtHoc Training for the Command. It is designed to provide an overview of the capabilities that AtHoc brings to the command.
By accepting the completion of this training, you have acknowledged that your personal contact information has been updated in the AtHoc
system. If you have any question about this training, please contact Mr. Richard DeLong or Mr. Eric T. Wilson at, 294-3183 or 232-7191.

Annual Fire Evacuation Training (FOUO) (15 mins) / STRHQJ0-0000-0013-ONL / ATRRS: N ATRRS Points: N
Annual Fire Evacuation Training. Required training for all HQ personnel. Questions about the content of training should be directed to Mr.
Richard DeLong, JO50, 294-3183.

Annual OSD Records and Information Management Training (2 hrs) / J30P-US1369 / ATRRS: N ATRRS Points: N

Annual Training Required for all Defense Health Agency and Personnel and Readiness employees and their supporting components. Pro-
vides information on the legal requirements for compliance with the managing Federal Records. Provides information on Best Practices for
both hard copy and electronic records management.

Annual Security Refresher (1 hr) / JS-USO77 / ATRRS: N ATRRS Points: N
This purpose of this course is to provide an overview of security policies and procedures in order to equip cleared personnel with a basic
understanding of how to safeguard information and apply security principles in their daily operations

Anthrax Course (1.5 hrs) / DHA-USO80 / ATRRS: N ATRRS Points: N

This course provides a comprehensive overview of anthrax and the vaccine to prevent it. Topics in this lesson include history of the anthrax
disease, policies governing the vaccine program, clinical features of anthrax disease, anthrax vaccine, indications, contraindications and
precautions for anthrax vaccination, storage and handling of anthrax vaccine, and vaccine administration. This course was last updated on
30 May 18.

Applied Radiological Response Techniques (ARRT-1) Module 1 - Basic Radiation Science (1 hr) / DNWS-ADO1 / ATRRS: N ATRRS Points: N
Module 1 - Basic Radiation Science applies the basic principles of science and radioactivity to first responder operations.

Applied Radiological Response Techniques (ARRT-1) Module 2 - Characteristics of Radiation (1 hr) / DNWS-ADO2 / ATRRS: N ATRRS Points:
N
Module 2 - Characteristics of Radiation identifies how different types of radiation interact with matter.

Applied Radiological Response Techniques (ARRT-1) Module 3 - Radiation Units of Measure (1 hr) / DNWS-AD0O3 / ATRRS: N ATRRS Points: N
Module 3 - Radiation Units of Measurement applies the radiation units of measurement to radiation protection and response scenarios.

Applied Radiological Response Techniques (ARRT-1) Module 4 - Gas Filled Detectors (1 hr) / DNWS-ADO4 / ATRRS: N ATRRS Points: N
Module 4 - Gas Filled Detectors principles are applied to radiation response events.

Applied Radiological Response Techniques (ARRT-1) Module 5 - Solid State Detectors (1 hr) / DNWS-ADO5 / ATRRS: N ATRRS Points: N
Module 5 - Solid State Detectors principles are applied to radiation response events.

Applied Radiological Response Techniques (ARRT-1) Module 6 - Radiation Exposure Control (1 hr) / DNWS-ADO6 / ATRRS: N ATRRS Points: N
Module 6 - Radiation Exposure Guidance provides the responder with exposure control principles.

Applied Radiological Response Techniques (ARRT-1) Module 7 - Radiological Contamination Control (1 hr) / DNWS-ADO7 / ATRRS: N ATRRS
Points: N
Module 7 - Radiological Contamination Control provides the responder with information on how to control radiation contamination.

Applied Radiological Response Techniques (ARRT-1) Module 8 - Radiological Survey and Planning (1 hr) / DNWS-ADO8 / ATRRS: N ATRRS
Points: N
Module 8 - Radiological Survey and Planning providers the responder with survey principles in a radiological environment.
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Apprentice Electronic Signals Collection Course (FOUO) (3 hrs) / USAF-1IN2C / ATRRS: N ATRRS Points: N
USAF 3-Level initial training for IN2C career field. This course covers the fundamentals of intelligence and prepares students to learn their
job.

Approving and Certifying Training and Demolition Qualifications (UNCLASSIFIED-FOUO) (11 mins) / EODIMS-602 / ATRRS: N ATRRS Points: N
In this video, you will learn how to approve training event reports and incident reports with training completions. You'll also learn to certify
demolition qualifications. We'll cover best practices for these tasks, as well as the different EODIMS user roles that can perform them.

Arabic-Sudanese Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-AV-01 / ATRRS: N ATRRS
Points: N

The Arabic-Sudanese Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, ge-
ography, and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through
short, simple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was metic-
ulously developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Lan-
guage Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order
to guarantee authenticity and cultural integrity.

Arabic-Yemeni Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-AU-01 / ATRRS: Y ATRRS Points:
Y

The Arabic-Yemeni Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geogra-
phy, and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short,
simple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously
developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language
Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to
guarantee authenticity and cultural integrity.

Aribex NOMAD Pro Dental X-Ray Apparatus Maintainer's Course (1 hr) / MED-O08 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) provide an overview of the Aribex NOMAD Pro (2) identify safety hazards and considera-
tions (3) ildentify equipment components and accessories (4) set up, function test, and perform Preventive Maintenance Checks and Ser-
vices (PMCS) and, (5) perform a Calibration Verification.

To earn a completion certificate, learners must receive a minimum passing score of 80% on the end-of-course exam.

Topics addressed in this course include: Introduction, Overview of the Aribex NOMAD Pro, Safety Considerations, Setup and Preventative
Maintenance Checks and Services (PMCS), Calibration Verification, and Summary.

Aribex NOMAD Pro Dental X-Ray Apparatus Operator Course (1 hr) / MED-007 / ATRRS: Y ATRRS Points: N

This course is one in a series of medical equipment courses designed either for operators or maintainers that are responsible for employing
specific types of equipment to treat patients or for ensuring that the equipment is functional at the time of need. Since no face-to-face train-
ing exists for this equipment, this series of online courses supplements manufacturer's instructions, ensuring visual demonstrations of prop-
er use and maintenance procedures. To earn a completion certificate, learners must receive a minimum passing score of 80 percent on the
end-of-course exam. Topics addressed in this course include: Introduction, System Overview, Safety Consideration, System Familiarization
and Parameters, Operation, Care Storage, and Troubleshooting, and Summary.

Armed Forces Overview (10 hrs) / SEJPME-US001-07 / ATRRS: N ATRRS Points: N

SEJPME | Module 7: Armed Forces Overview Module is a stand-alone, 100% online, web-based module that uses multi-media instruction. The
module contains a pre test, 5 lessons of instruction (Consisting of 15 Topics), section knowledge checks, and a post test examination. In
order to receive a completion certificate, all lessons must be completed, a minimum grade of 80% on the final examination must be
achieved, and a completed electronic course evaluation and feedback form is required. Student eligibility: E5 and above; U.S. Warrant Offic-
ers; U.S. Commissioned Officers; U.S. Federal Government Civilian Personnel of equivalent grade; International Military Students (OR7-OR9).
Note: Individuals who are selected for promotion to E5 are not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New
Student Orientation Course (SEJPME USOO0O-PRE) prior to enroliment in any SEJPME Courses. IMPORTANT: This module does not allow a
student to 'click through' the material. Please plan for 14 hours of online instruction. For course completion deadline see course syllabus
located on the SEJPME Community page within the documents section at the bottom of the page. The overall classification of this course is
UNCLASSIFIED.

Articulate 360 Teams Test (1 hr) / USMEPCOMHQ-RDT-TEST-A / ATRRS: N ATRRS Points: N
Test 1

Aseptico Portable Scrub Sink Maintainer's Course (1 hr) / MED-048 / ATRRS: Y ATRRS Points: N

This course is one in a series of medical equipment courses designed either for operators or maintainers that are responsible for employing
specific types of equipment to treat patients or for ensuring that the equipment is functional at the time of need. Since no face-to-face train-
ing exists for this equipment, this series of online courses supplements manufacturer's instructions, ensuring visual demonstrations of prop-
er use and maintenance procedures. To earn a completion certificate, learners must receive a minimum passing score of 80 percent on the
end-of-course exam. Topics addressed in this course include: Introduction, System Overview, System Orientation and Setup, Operator
Maintenance and Service, and Course Summary.
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Aseptico Portable Scrub Sink Operator's Course (30 mins) / MED-049 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) provide an overview of the scrub sink (2) conduct an inventory of the components and list
the safety aspects of the scrub sink (3) understand the components of the scrub sink (4) set up the scrub sink (5) correctly use the scrub
sink, and (6) troubleshoot and identify operator-level corrections to common malfunctions.

To earn a completion certificate, learners must receive a minimum passing score of 80% on the end-of-course exam.

Topics addressed in this course include: Introduction, Equipment Overview, Preventative Maintenance Checks and Services, Electrical Safety
Testing, Troubleshooting and Repairs, and Course Summary.

ASI Triton Dental System 2025M AR Maintainer Course (1 hr) / MED-010 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) provide a system description of the ASI Triton 2025M AR (2) identify all safety hazards
and environmental concerns (3) perform complete system Preventive Maintenance Checks and Services (PMCS) (4) describe, troubleshoot,
and repair the electrical system (5) describe, troubleshoot, and repair the evacuation (vacuum) system and, (6) describe, troubleshoot, and
repair the air and water delivery system.

ASI Triton Dental System 2025M AR Operator Course (1 hr) / MED-009 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) recognize the safety precautions associated with the Triton 2025M AR (2) identify the
contents of the shipping container for inventory and accountability (3) prepare the Triton 2025M AR and its subsystems for use (4) repack
the Triton 2025M AR (5) describe the operation of each component (6) perform all user level maintenance IAW manufacturer's specifica-
tions, and (7) troubleshoot and solve minor issues with the Triton 2025M AR.

Assessment (1 hr) / SEJPME-US002-22 / ATRRS: N ATRRS Points: N

SEJPME Il Module 22: Assessment module is a stand-alone, 100 percent online, web-based module that uses multi-media instruction. The
module contains a pre test, 5 lessons of instruction, section knowledge checks, and a post test examination. In order to receive a completion
certificate, all lessons must be completed, a minimum grade of 80 percent on the final examination must be achieved, and a completed
electronic course evaluation and feedback form is required. Student eligibility: E7 and above, U.S. Warrant Officers, U.S. Commissioned Offic-
ers, U.S. Federal Government Civilian Personnel of equivalent grade, International Military Students (OR7-OR9). Note: Individuals who are
selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New Student Orientation
Course (SEJPME USOOO-PRE) prior to enroliment in any SEJPME Courses. IMPORTANT: This module does not allow a student to 'click through'
the material. Please plan for 1 hour of online instruction. For course completion deadline see course syllabus located on the SEJPME Com-
munity page within the documents section at the bottom of the page. The overall classification of this course is UNCLASSIFIED.

Assigning a Secondary User Role (UNCLASSIFIED-FOUO) (5 mins) / EODIMS-501 / ATRRS: N ATRRS Points: N
Assigning a Secondary User Role

Assignment Manager 300 Level Competency Assessment (15 mins) / DHA-US557 / ATRRS: N ATRRS Points: N

The Assignment Manager 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or above.

Assistance Reporting Tool (ART) Basics (2 hrs) / DHA-USO74 / ATRRS: N ATRRS Points: N
This courseserves as a basic introduction to the Assistance Reporting Tool (ART). It shows users how to open a case, upload documents,
create notes, refer a case, and close a case.

ATAAPS Certifier Course (FOUO) - (30 mins) / JS-US031 / ATRRS: N ATRRS Points: N
The purpose of this course is to instruct ATAAPS certifiers on the processes and procedures required to prepare and submit a premium re-
quest within the ATAAPS application.

ATAAPS Employee Course (FOUO) - (30 mins) / JS-US032 / ATRRS: N ATRRS Points: N
The purpose of this course is to instruct ATAAPS employees on the processes and procedures required to prepare and submit a leave and
premium request within the ATAAPS application.

ATAAPS Timekeeper Course (FOUO) - (30 mins) / JS-US033 / ATRRS: N ATRRS Points: N

This tutorial provides a basic understanding of ATAAPS, the automated time, attendance, and production system. It includes three lessons:
timekeeper review, labor, and inquiries. Each lesson contains information to help someone in the timekeeper role navigate through ATAAPS
and ensure employees are correctly completing their time cards.

Attack the Network LOO (FOUO) (1 hr) / J3ST-US808 / ATRRS: N ATRRS Points: N
The purpose of this curriculum is to provide JIJEDDO New Employees with an understanding of JIEDDO"s history, its mission and JIEDDO poli-
cies and procedures.
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Authorities (1 hr) / SEJPME-US002-23 / ATRRS: N ATRRS Points: N

SEJPME Il Module 23: Authorities module is a stand-alone, 100 percent online, web-based module that uses multi-media instruction. The
module contains a pre test, 6 lessons of instruction, section knowledge checks, and a post test examination. In order to receive a completion
certificate, all lessons must be completed, a minimum grade of 80 percent on the final examination must be achieved, and a completed
electronic course evaluation and feedback form is required. Student eligibility: E7 and above, U.S. Warrant Officers, U.S. Commissioned Offic-
ers, U.S. Federal Government Civilian Personnel of equivalent grade, International Military Students (OR7-OR9). Note: Individuals who are
selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New Student Orientation
Course (SEJPME USOOO-PRE) prior to enroliment in any SEJPME Courses. IMPORTANT: This module does not allow a student to ‘click through'
the material. Please plan for 1 hour of online instruction. For course completion deadline see course syllabus located on the SEJPME Com-
munity page within the documents section at the bottom of the page. The overall classification of this course is UNCLASSIFIED.

Badging Procedures (FOUO) (30 mins) / J3ST-US818 / ATRRS: N ATRRS Points: N
The purpose of this curriculum is to provide JJEDDO New Employees with an understanding of JIEDDO"s history, its mission and JIEDDO poli-
cies and procedures.

Basic First Aid (1 hr) / USN RTC5.01 / ATRRS: N ATRRS Points: N
Describes the types of Basic First Aid.

Basic Science Skills - Module 1 - Chemistry (1 hr) / DNWS-HDO1 / ATRRS: N ATRRS Points: N
This Basic Science Skills (BSS) Module is part of a five part series. This module covers basic chemistry with a focus on atomic basics, period-
ic table, chemical properties for nuclear material.

Basic Science Skills - Module 5 - Scientific Calculator (1 hr) / DNWS-HDO5 / ATRRS: N ATRRS Points: N
This Basic Science Skills (BSS) Module is part of a five part series. This module covers operation of the Window calculator, key operation,
calculator functions, and use of the Order of Operations when performing calculations.

Bed Capacity Management 300 Level Competency Assessment (15 mins) / DHA-US558 / ATRRS: N ATRRS Points: N

The Bed Capacity Management 300 Level Competency Assessment is the final requirement of your training plan. You must complete all oth-
er prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or above.

Bed Capacity Management Foundations 200 Level (2 hrs) / DHA-US516 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner CareAware Capacity Management, a suite of solutions, within
MHS GENESIS, that facilitate intelligent, real-time optimization of patient flow through your medical facility. This course is a follow-on to the
100-level course and a prerequisite to the 300-level course that may be required for your role as a RN or RN Manager.

BEH Provider 500 Lvl (8 hrs) / MHSG-US557 / ATRRS: N ATRRS Points: N

The Behavioral Health Provider course provides an overview of the steps used to perform standard Behavioral Health provider and therapist
workflows in MHS GENESIS. At the end of this course, you will be able to use PowerChart to find critical information in the patient's chart,
place orders, and document pertinent patient information.

BEH Provider Comp Asmt (30 mins) / MHSG-US557-COMP / ATRRS: N ATRRS Points: N

The Behavioral Health Provider 500 Level Competency Assessment is the final requirement of your training plan. You must complete all oth-
er prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent
or above.

BEH Provider Comp Asmt (30 mins) - Password Protected / MHSG-US557-COMP-P / ATRRS: N ATRRS Points: N

The Behavioral Health Provider 500 Level Competency Assessment is the final requirement of your training plan. You must complete all oth-
er prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent
or above.

Behavioral Health Nursing 300 Level Competency Assessment (15 mins) / DHA-US619 / ATRRS: N ATRRS Points: N

The Behavioral Health Nursing 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite cours-
es that may be required for your role.

Behavioral Health Provider Competency Assessment (15 mins) / DHA-US650 / ATRRS: N ATRRS Points: N

The Behavioral Health Provider 300 Level Competency Assessment is the final requirement of your training plan. You must complete all oth-
er prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Behavioral Health Spec 400 Lvl (30 mins) / MHSG-US421 / ATRRS: N ATRRS Points: N

In the Common Provider Task Course, you learned a basic understanding of Dynamic Documentation. You will now apply your understanding
of Dynamic Documentation by demonstrating how to document group and patient level Therapeutic Notes. In this course, you will learn the
correct way to use Therapeutic Notes functionality for group therapy documentation.
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Belmont Rapid Infuser Fluid Management System 2000 Maintainer's Course (1.5 hrs) / MED-012 / ATRRS: Y ATRRS Points: N

After completing this course, you should be able to (1) provide a system overview of the FMS 2000 (2) provide a functional description on the
theory of operation for the FMS 2000 (3) identify the Tools, Test, Measurement, and Diagnostic Equipment (TMDE), supplies, and documents
that are required to service the FMS 2000 (4) determine the safety considerations for the FMS 2000 (5) perform Preventive Maintenance
Checks and Services on the FMS 2000 (6) perform an electrical safety inspection for the FMS 2000 (7) perform a Calibration / Verification /
Certification on the FMS 2000 and, (8) troubleshoot and correct minor issues associated with the FMS 2000.

Belmont Rapid Infuser Fluid Management System 2000 Operator's Course (1 hr) / MED-011 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to: (1) identify all components of the Belmont Rapid Infuser (2) setup the Belmont Rapid Infuser
(3) troubleshoot the Belmont Rapid Infuser, and (4) perform user-level maintenance and services on the Belmont Rapid Infuser. To earn a
completion certificate, learners must receive a minimum passing score of 80 percent on the end-of-course exam. Topics addressed in this
course include: Introduction, Introducing Your Fluid Management System (FMS) 2000, System Familiarization and Parameters, Operator-
Level Care and Maintenance, and Summary.

Binocular Night Vision Device (BVND) AN PVS-31B (UNCLASS-FOUOQ) (1 hr) / NSWC-CRANE-030 / ATRRS: N ATRRS Points: N
This course describes and provides Operation and Maintenance instruction for the Binocular Night Vision Device (BVND) AN PVS-31B.

Blended Retirement Calculator Course (Active) (30 mins) / J30P-US1333-A / ATRRS: N ATRRS Points: N

The purpose of this course is to provide Active Component Service members a walk-through of the Blended Retirement System Comparison
Calculator. It provides Service members with a comprehensive understanding of how to use the tool to compare their retirement plan choic-
es, whether they choose to stay in the Legacy Retirement System or opt into the Blended Retirement System. It also provides additional infor-
mation on the tool's options and features to assist Service members in making the right decision for themselves and their families.

Blended Retirement Calculator Course (Reserve) (30 mins) / J30P-US1333-R / ATRRS: N ATRRS Points: N

The purpose of this course is to provide Reserve Component Service members a walk-through of the Blended Retirement System Compari-
son Calculator. It provides Service members with a comprehensive understanding of how to use the tool to compare their retirement plan
choices, whether they choose to stay in the Legacy Retirement System or opt into the Blended Retirement System. It also provides additional
information on the tool's options and features to assist Service members in making the right decision for themselves and their families.

Blended Retirement System (BRS) Financial Counselor-Educator Course (1 hr) / J30P-US1331 / ATRRS: Y ATRRS Points: N

The purpose of this course is to prepare Financial Counselors/Educators (FC/Es) and other financial professionals to be able to accurately
explain the Blended Retirement System and the differences with the "High-3" military retirement system, and to provide individual Service
members accurate information to enable them to make informed decisions about their retirement options. The course is designed to provide
FC/Es with the information they need to provide information and education to Service members and to enable them to integrate that infor-
mation into the financial planning processes and procedures employed by their respective Service organizations. This is the second in a se-
ries of instructional courses being developed to inform the Uniformed Services about the new Blended Retirement System.

Blended Retirement System (BRS) Lump Sum (1 hr) / J30P-US1402 / ATRRS: N ATRRS Points: N
This course provides information on the Blended Retirement System, Lump Sum option.

Blended Retirement System (BRS) OPT-IN Course (2 hrs) / J30P-US1332 / ATRRS: Y ATRRS Points: N
This course is designed to provide Service members eligible to opt into the new Blended Retirement System (BRS) sufficient information to
make an educated decision about their retirement system.

Blenheim Crescent Official Mail Training - (.5 hr) / ONRG-5111-1 / ATRRS: N ATRRS Points: N
The purpose of this course is to ensure Office of Naval Research Global (ONRG) London employees understand how to prepare, send and
receive official mail. The overall classification of this course is UNCLASSIFIED.

Blood Bank Advanced 400 Lvl (1.5 hrs) / MHSG-US418 / ATRRS: N ATRRS Points: N

This 400 level CBT builds on 300 level CBT learning and walks the Module Technicians through Product Order to place blood product orders,
reconcile blood products dispensed in an emergency, release products from assigned states, and generate labels for blood products. The
goal of this CBT is to provide the end user with an opportunity to learn and practice creating relevant Blood Bank Reports and using Modify
Crossmatch to reinstate or extend a cross-matched product.

Blood Bank Comp Asmt (30 mins) / MHSG-US543-COMP / ATRRS: Y ATRRS Points: N

The Blood Bank 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequisites
before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level prerequi-
site courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or above.

Blood Bank Comp Asmt (30 mins) - Password Protected / MHSG-US543-COMP-P / ATRRS: N ATRRS Points: N

The Blood Bank 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequisites
before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level prerequi-
site courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or above.

Blood Bank Core 400 Lvl (1 hr) / MHSG-US422 / ATRRS: Y ATRRS Points: N

This 400 level CBT builds on 300 level CBT learning and walks the Module Technicians and Supervisors through how to receive, and how to
result and modify blood products. This CBT also explains how to verify labels, release patient assigned products and place products in and
out of quarantine. The goal of this CBT is to provide the end user with an opportunity to learn and practice documenting resulting blood prod-
ucts and patient care.
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Blood Transfusion 400 Lvl (3 hrs) / MHSG-US403 / ATRRS: Y ATRRS Points: N
This 400 level CBT builds on 300 level CBT learning related to blood transfusions. The goal of this CBT is to help the end user practice deter-
mining course of action for Bridge Transfusion via a specialty-based, realistic scenario.

Briefing for OSD Senior Leadership RM Training (1 hr) / J30P-US1371 / ATRRS: N ATRRS Points: N

Annual Briefing for OSD Senior Leadership that is SES or O7 rank and above. This RM Training provides information about the records and
information created and received as Senior Official. Provides information on Best Practices for both hard copy and electronic records man-
agement.

BRNIR - Final Exam (1 hr) / DNWS-BD12 / ATRRS: N ATRRS Points: N
This BRNIR module serves as a cumulative exam for all eleven modules.

BRNIR - Module 1: Goiania BZ Case Study (1 hr) / DNWS-BDO1 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 1 covers simulated and live case studies for radiological events, list of possible terrorist targets, and how to identify terrorist
primary targets of interest.

BRNIR - Module 10 - Nuclear Detection Equipment (1 hr) / DNWS-BD10 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven modules.
Module 10 covers the types of radiological monitoring equipment, types of radiological detection equipment, use of detection devices during
normal operations, characteristics-user interface-operation for, LUDLUM 14C, AN-PDR-77, RADEYE Survey Meter, and ADM-300

BRNIR - Module 11 - National Response Framework (1 hr) / DNWS-BD11 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 11 covers the National Response Framework (NRF) purpose, principles, doctrine, emergency operations center definition, re-
sponse phase timeline components, integrated federal response components, and Response assets for: National Guard, FEMA, DOE, DOD.

BRNIR - Module 2 - Basic Radiation Science (1 hr) / DNWS-BD0O2 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 2 covers atomic structure-nomenclature, effects of ionization, different types of radiation, effects of radiation, and the protec-
tive measures associated with radiological-nuclear hazards.

BRNIR - Module 3 - Radiation Protection Measures (1 hr) / DNWS-BDO3 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 1 covers ionizing radiation protection, how to limit your exposure time, how to calculate stay time, advantages for increasing
your distance with radiological or nuclear events, Inverse Square Law, shielding effects for different radiation types, and the effects of half-
thickness for gamma radiation

BRNIR - Module 4 - Nuclear Weapons and Radiological Dispersal Devices (1 hr) / DNWS-BD0O4 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 1 covers nuclear weapon detonation hazards, radiological dispersal device hazards, radiological exposure device hazards,
potential radiological materials used in devices, first responder actions, and differences between nuclear weapons or radiological dispersal
devices.

BRNIR - Module 5 - Radiologijcal Terrorism (1 hr) / DNWS-BDO5 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 5 covers terrorist enemy, terrorism defined, radicalization process, counter terrorism threat, terrorism profiles, use of radioac-
tive materials in terrorism, and the three pillars of the U.S. National Strategy for combating Weapons of Mass Destruction (WMD).

BRNIR - Module 6 - Medical Effects of Radiological and Nuclear Materials (1 hr) / DNWS-BDO6 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 6 covers types of radiation contamination, effects of acute radiation exposure, effects of chronic radiation exposure, and re-
view lessons learned from historical radiological events.

BRNIR - Module 7 - Psychological Effects of a Radiological Event (1 hr) / DNWS-BDO7 / ATRRS: N ATRRS Points: N
The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 7 covers disaster characteristics, disaster phases, and psychological response to a radiological event.

BRNIR - Module 8 - Crisis Communications (1 hr) / DNWS-BD0O8 / ATRRS: N ATRRS Points: N
The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 8 covers crisis communication during a radiological or nuclear event.

BRNIR - Module 9 - Nuclear Protection (1 hr) / DNWS-BD09 / ATRRS: N ATRRS Points: N

The Basic Radiological - Nuclear Incident Response course is an online distance learning certification course that contains eleven (11) mod-
ules. Module 9 covers differences between radiation exposure and contamination, types of personnel protective equipment, and available
decontamination methods for a radiological event.

19



— JOINT KNOWLEDGE ONLINE —

Building Allied and Partner Security Institutions - Advanced (2 hrs) / J30P-US1399 / ATRRS: N ATRRS Points: N

The overarching focus of this course is building allied and partner defense institutions through Security Force Assistance (SFA) with an em-
phasis on foreign security force functions, core processes, and SFA developmental tasks. This curriculum offers a learning objective that
provides mid-to-senior level officers abilities to analyze the Operating and Generating Functions of a Foreign Security Force. For example, the
course design supports mid-to-senior officers in the grades or ranks of senior 03s, 04s, and junior 05s. However, any officer or civilian with-
in the Department of Defense (DoD) can benefit from material offered within the course. Enabling lesson objectives provide material depth
and specificity appropriate for respective Professional Military Education at the mid-to-senior levels. The course provides a cornerstone to
follow-on learning at the senior and executive levels (Senior 05s, 06, GO FO) titled Building Allied and Partner Security Institutions - Executive
Course. See CJCSI 1800.01E (29 May 2015), page E-K-1.

C2F Alarm Training (30 mins) / STRHQJ050-0000-0090-ONL / ATRRS: N ATRRS Points: N
This module explains proper operation of the card readers and Vindicator Site Commander alarm panels in order to avoid causing a false
alarm. POC is Seth Jones, PMO, 294-1211.

C2F Fire Safety and Evacuation (FOUQ) (30 mins) / STRHQJO50-0000-0089-ONL / ATRRS: N ATRRS Points: N
This module satisfies the fire safety and emergency evacuation training requirements for Building 1000, the USSTRATCOM Command and
Control Facility (C2F).

Capacity Management 300 Lvl (2.25 hrs) / MHSG-US307 / ATRRS: Y ATRRS Points: N
This 300 level CBT introduces the tool used to manage patient movement in the inpatient setting. This CBT details how to manage patient
flows such as bed reservation and internal transfers. The goal of this CBT is to help the end user more effectively manage facility capacity.

Capturing Fingerprints (30 mins) / DMDC-US1387-RPD / ATRRS: N ATRRS Points: N

This course will provide information on how to capture good quality fingerprint images. You'll learn how to recognize the guidelines and best
practices for capturing acceptable fingerprint, identify troubleshooting techniques for fingerprint captures, identify how to adjust the Gain
and Exposure in RAPIDS, identify how to change the hand and finger selections in RAPIDS, and perform the steps to troubleshoot a finger-
print capture in RAPIDS.

Capturing Proper ID Card Photos (30 mins) / DMDC-US1386-RPD / ATRRS: N ATRRS Points: N

This course focuses on guidelines, best practices, and troubleshooting techniques for capturing acceptable ID card photos. You'll gain an
understanding of how to optimize photo quality, recognize techniques for adjusting RAPIDS application settings, recognize techniques for
working with deployable cameras to optimize photo quality, and perform the steps to troubleshoot an ID card photo capture.

Cardiology Provider 300 Level Competency Assessment (15 mins) / DHA-US607 / ATRRS: N ATRRS Points: N

The Cardiology Provider 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
that may be required for your role

Case Management-Social Work Foundations 200 Level (6 hrs) / DHA-US529 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of case management activities in Cerner Millennium PowerChart, an Acute
Care solution, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be
required for your role as a Case Manager, Rehab Case Manager, Social Worker, or Discharge Planning RN.

Case Manager Specialty 400 Lvl (2 hrs) / MHSG-US414 / ATRRS: N ATRRS Points: N

This 400 level CBT builds on the 300 level CBT learning and provides the end user an opportunity to practice basic functionality to general
flows within the end user's role. The goal of this CBT is to help the end user gain experience using a general workflow applied to his or her
role.

Case Manager-Social Worker 300 Level Competency Assessment (15 mins) / DHA-US608 / ATRRS: N ATRRS Points: N

The Case Manager/Social Worker 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Casualty Assistance Benefits and Entitlements Training - (1 hr) / OSD-SIMMO3 / ATRRS: N ATRRS Points: N

The purpose of the course is to provide an interactive training to Casualty Assistance Officers within the Military Departments and the
U.S.Coast Guard. This training was directed in the NDAA 2014 to provide standardized training across the Department. The course has
three primary learning objectives to develop Compassion, Knowledge, and Professionalism while providing casualty assistance on benefits
and entitlements. This course requires approval of the Course Manager.

Casualty Assistance First Visit Training - (1 hr) / OSD-SIMMO2 / ATRRS: N ATRRS Points: N

The purpose of the course is to provide an interactive training to Casualty Assistance Officers within the Military Departments and the
U.S.Coast Guard. This training was directed in the NDAA 2014 to provide standardizaed training across the Department. The course has
three primary learning objectives to develop Compassion, Knowledge, and Professionalism while providing casualty assistance. This course
requires approval of the Course Manager.

20



— JOINT KNOWLEDGE ONLINE —

Casualty Notification Training - (1 hr) / OSD-SIMMO1 / ATRRS: N ATRRS Points: N

The purpose of the course is to provide an interactive training to Casualty Notification Officers within the Military Departments and the
U.S.Coast Guard. This training was directed in the NDAA 2014 to provide standardizaed training across the Department. The course has
three primary learning objectives to develop Compassion, Knowledge, and Professionalism when making initial notification of a death to the
next of kin. This course requires approval of the Course Manager.

Category 3 Non-Cab Operated Crane Safety (12 hrs) / USN-NCC-C3CS-04.2 / ATRRS: N ATRRS Points: N

Category 3 Non-Cab Operated Crane Safety is designed to acquaint incidental crane operators with Navy requirements for the safe operation
of Category 3 non-cab operated cranes. Topics covered include: Crane Types and Components, Crane Pre-Use Check, Lift Types, Determining
Load Weight, Load Weight Distribution, Rigging Gear Requirements, Sling Use and Sling Angle Stress, D to d Ratio, Crane Communications,
Safe Operations, and Crane and Rigging Accidents.

CCIR At the Operational Level (1 hr) / SEJPME-US002-12 / ATRRS: N ATRRS Points: N

SEJPME Il Module 12: CCIR At the Operational Level module is a stand-alone, 100 percent online, web-based module that uses multi-media
instruction. The module contains a pre test, 6 lessons of instruction, section knowledge checks, and a post test examination. In order to re-
ceive a completion certificate, all lessons must be completed, a minimum grade of 80 percent on the final examination must be achieved,
and a completed electronic course evaluation and feedback form is required. Student eligibility: E7 and above, U.S. Warrant Officers, U.S.
Commissioned Officers, U.S. Federal Government Civilian Personnel of equivalent grade, International Military Students (OR7-OR9). Note:
Individuals who are selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New Stu-
dent Orientation Course (SEJPME USOOO-PRE) prior to enrollment in any SEJPME Courses. IMPORTANT: This module does not allow a student
to click through the material. Please plan for 1 hour of online instruction. For course completion deadline see course syllabus located on the
SEJPME Community page within the documents section at the bottom of the page. The overall classification of this course is UNCLASSIFIED.

CCMREF Tactical Course (2 hrs) / ARNJ7-US037 / ATRRS: N ATRRS Points: N

The purpose of this course is to familiarize Consequence Management Response Force (CCMRF) battalion and brigade level staff of their
mission, roles, and responsibilities. It is also design to contextualize existing doctrinal guidance to better facilitate effective application of
doctrine, strategy, and commander's intent when CCMRF elements face novel problems in the field. It will also provide senior operational
staff with a ready reference to informed decisions during exercises and when deployed as well as provide the civilian counterparts of the
CCMREF operational staff with information to facilitate their effective collaboration with the CCMRF.

CCMREF Tactical Course (2 hrs) / J3ST-USO11 / ATRRS: Y ATRRS Points: Y

The purpose of this course is to familiarize Consequence Management Response Force (CCMRF) battalion and brigade level staff of their
mission, roles, and responsibilities. It is also design to contextualize existing doctrinal guidance to better facilitate effective application of
doctrine, strategy, and commander's intent when CCMRF elements face novel problems in the field. It will also provide senior operational
staff with a ready reference to informed decisions during exercises and when deployed as well as provide the civilian counterparts of the
CCMREF operational staff with information to facilitate their effective collaboration with the CCMRF.

Cebuano Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-CE-O1 / ATRRS: Y ATRRS Points: Y
Cebuano Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC)

Charting Peer Review Competency Assessment (15 mins) / DHA-US651 / ATRRS: N ATRRS Points: N

The Charting Peer Review 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite cours-
es that may be required for your role.

Chavacano Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-CHR-01 / ATRRS: Y ATRRS Points:
Y

The Chavacano Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geogra-
phy, and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short,
simple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously
developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language
Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to
guarantee authenticity and cultural integrity. Those taking the training must achieve a 70 percent pass rate to print a certificate of achieve-
ment. Completion is automatically reported to Army records.

Chinese Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-CR-01 / ATRRS: Y ATRRS Points: Y
The Chinese Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geography,
and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short, sim-
ple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously
developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language
Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to
guarantee authenticity and cultural integrity. Those taking the training must achieve a 70 percent pass rate to print a certificate of achieve-
ment. Completion is automatically reported to Army records.
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Chinese-Mandarin Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-CHMR-0O1 / ATRRS: Y
ATRRS Points: Y

The Chinese-Mandarin Rapport training consists of military language modules and cultural awareness lessons that cover history, religion,
geography, and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through
short, simple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was metic-
ulously developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Lan-
guage Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order
to guarantee authenticity and cultural integrity.

Civilian Assigned Overseas (30 mins) / DMDC-US1389-RPD / ATRRS: N ATRRS Points: N

This course provides an overview of the eligibility requirements, required documentation, and procedures for updating a record in RAPIDS for
a civilian who is assigned overseas. You'll learn to recognize eligibility requirements for civilians who are assigned overseas, identify the re-
quired documentation for adding the appropriate condition in RAPIDS for a civilian assigned overseas, identify the type of ID card that is is-
sued to a civilian assigned overseas, and perform steps in RAPIDS to add the appropriate condition for a civilian assigned overseas.

Civilian Pay (2 hrs) / JS-US061 / ATRRS: N ATRRS Points: N

This course is one of eight Certifying Officer Legislation (COL) courses available to Certifying Officers across DFAS, services and agencies.
This course provides specific information on the certification procedures used in Civilian Pay and is therefore required training for all Certify-
ing Officers who certify Civilian Pay.

Civilian-Military Information Sharing (CMIS) (1 hr) / J30P-US1385 / ATRRS: N ATRRS Points: N

This course presents civilian-military (CIV-MIL) information sharing guiding principles; describes CIV-MIL entities; and explains key CIV-MIL
factors, direct and indirect CIV-MIL information-sharing interaction. The course also presents CIV-MIL information sharing fundamentals, best
practices, and key points. This course is intended for military staff and operational forces so that they can better plan for civilian-military In-
formation sharing. Estimated completion time is 1 hour. This course is UNCLASSIFIED.

Clairvia Acuity Methodology 200 Level (2 hrs) / DHA-US543 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Clairvia Outcomes-Driven Acuity, a Nursing Outcomes Classifica-
tion (NOC) application, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course
that may be required for your role as a RN or RN Manager.

Clairvia Charting Peer Review Foundations 200 Level (3 hrs) / DHA-US544 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of the charting peer review process in Cerner Clairvia Web, an interactive
scheduling and personnel feature solution, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the
300-level course that may be required for your role as a RN or RN Manager.

Clairvia Foundations 200 Level (1 hr) / DHA-US515 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Clairvia Web, an interactive scheduling and personnel feature
tool, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required
for your role as a RN or RN Manager.

Clairvia Foundations 300 Lvl (1 hr) / MHSG-US310 / ATRRS: Y ATRRS Points: N

This 300 level CBT introduces the schedule functions commonly used by staff in the Clairvia application. This CBT identifies the steps need-
ed to review one's schedule, to send requests for time on and time off, and to request shift swaps. The goal of this CBT is to help the end
user effectively manage his/her schedule using the Clairvia application.

Clairvia Manager Comp Asmt (30 mins) / MHSG-US525-COMP / ATRRS: N ATRRS Points: N

The Clairvia Manager 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level pre-
requisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Clairvia Manager Comp Asmt (30 mins) - Password Protected / MHSG-US525-COMP-P / ATRRS: N ATRRS Points: N

The Clairvia Manager 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level pre-
requisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Clairvia Staff Manager Foundations 200 Level (8 hrs) / DHA-US534 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Clairvia Web, an interactive scheduling and personnel feature
tool, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required
for your role as a RN or RN Manager.

Clairvia Staffing Validations Foundations 200 Level (1 hr) / DHA-US545 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner's Clairvia Outcomes-Driven Acuity Staffing Validation, an applica-
tion, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required
for your role as a RN or RN Manager.
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Clinical Case Management (1 hr) / DHA-USO10 / ATRRS: N ATRRS Points: N
This course provides an overview of Clinical Case Management and its associated roles and responsibilities. This course was last updated 14
November 2017.

Clinical Doc Specialty 400 Lvl (30 mins) / MHSG-US424 / ATRRS: Y ATRRS Points: N

This 400 level CBT builds on the 300 level CBT learning and walks the end user through creating a patient list, accessing the Census Task
List to open a patient's chart, rescheduling an activity on the Census Task List, and documenting an Office Clinic Note. The goal of this CBT is
to help the end user more effectively document a patient's clinical care.

Clinical Documentation 300 Level Competency Assessment (15 mins) / DHA-US609 / ATRRS: N ATRRS Points: N

The Clinical Documentation 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite cours-
es that may be required for your role.

Clinical Documentation Comp Asmt (30 mins) / MHSG-US532-COMP / ATRRS: N ATRRS Points: N

The Clinical Documentation 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent
or above.

Clinical Documentation Comp Asmt (30 mins) - Password Protected / MHSG-US532-COMP-P / ATRRS: N ATRRS Points: N

The Clinical Documentation 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent
or above.

Clinical Practice Guideline for Mgmt. of PTSD and Acute Stress Disorder: Diagnosis and Assessment of PTSD and Acute Stress Disorder - (1
hr) / DHA-US307 / ATRRS: N ATRRS Points: N

This course is designed for health care providers involved in the care of service members or veterans with Posttraumatic Stress Disorder
(PTSD) or Acute Stress Disorder (ASD) and draws from evidence-based information and guidance contained within the VA/DoD Clinical Prac-
tice Guideline for the Management of PTSD and ASD. It also covers the clinical algorithms included in the 2017 PTSD CPG, including steps of
care, recommended observations and examinations, decisional considerations, and actions to be taken by providers in evaluation and man-
agement of PTSD and related conditions, including ASD, and Acute Stress Reaction (ASR)/Combat Operational Stress Reaction (COSR). Addi-
tional VA/DoD clinical support tools and resources for use when caring for patients with PTSD are identified.

Clinical Practice Guideline for Mgmt. of PTSD and Acute Stress Disorder: Treatment of PTSD and Acute Stress Disorder - (1 hr) / DHA-
US334 / ATRRS: N ATRRS Points: N

This course is designed for health care providers involved in the care of service members or veterans with Posttraumatic Stress Disorder
(PTSD) or Acute Stress Disorder (ASD) and draws from evidence-based information and guidance contained within the VA/DoD Clinical Prac-
tice Guideline for the Management of PTSD and ASD. The major treatment components of the guideline are outlined and key considerations
and recommended steps for the treatment of PTSD, ASD and Acute Stress Reaction (ASR)/Combat Operational Stress Reaction (COSR) are
discussed. Additional VA/DoD clinical support tools and resources for use when caring for patients with PTSD are identified

Clinical Practice Guideline for Mgmt. of PTSD and ASD: Overview of Mgmt. (1.5 hrs) / DHA-US333 / ATRRS: N ATRRS Points: N

This course is designed for health care providers involved in the care of service members or veterans with Posttraumatic Stress Disorder
(PTSD) or Acute Stress Disorder (ASD) and draws from evidence-based information and guidance contained within the VA/DoD Clinical Prac-
tice Guideline for the Management of PTSD and ASD (Module A algorithm, Module B algorithm, Module C algorithm and Recommendations
Sections VI A - E). The major components of the guideline are outlined and key considerations and recommended steps for the assessment,
diagnosis and treatment of PTSD, ASD and Acute Stress Reaction (ASR)/Combat Operational Stress Reaction (COSR) are discussed. Addi-
tional VA/DoD clinical support tools and resources for use when caring for patients with PTSD are identified.

Clinical Research Comp Asmt (30 mins) / MHSG-US567-COMP / ATRRS: N ATRRS Points: N

The Clinical Research 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prereg-
uisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Clinical Research Comp Asmt (30 mins) - Password Protected / MHSG-US567-COMP-P / ATRRS: N ATRRS Points: N

The Clinical Research 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prereg-
uisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Clinical Staff Foundations 200 Level (6 hrs) / DHA-US526 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of ancillary activities in Cerner PowerChart, an Acute Care solution within
MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your
role as a rehabilitation or ancillary user.
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Clinical Support Staff Comp Asmt (30 mins) / MHSG-US526-COMP / ATRRS: N ATRRS Points: N

The Clinical Support Staff 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Clinical Support Staff Comp Asmt (30 mins) - Password Protected / MHSG-US526-COMP-P / ATRRS: N ATRRS Points: N

The Clinical Support Staff 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Clinitek Advantus Urine Analyzer Maintainer's Course (1.5 hrs) / MED-014 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) identify capabilities and functions of the Clinitek (2) determine the required Tools, TMDE,
Documents and Supplies (3) determine the Safety Considerations for the Clinitek (4) perform PMCS (5) perform an Electrical Safety Test for
the Clinitek (6) perform Calibration / Verification / Certification for the Clinitek, and (7) troubleshoot and perform repairs for the Clinitek.

CMAOQD: Dignified Transfer (30 mins) / J30P-US1377 / ATRRS: N ATRRS Points: N
This course goes over the basic process of performing Dignified Transfer.

CMAOQD: Escort Duties (45 mins) / J30P-US1404 / ATRRS: N ATRRS Points: N

The purpose of this course is to familiarize you with the duties of a military escort. The mission of an escort is to ensure that the remains are
safeguarded and properly moved from the time of release from the preparing mortuary until delivery to the receiving funeral home selected
by the Person Authorized to Direct Disposition (PADD). The importance of the military escort requires the highest standards of conduct and
courtesy. Because of the nature of this assignment, you are the Army's representative; you must exercise tact and diplomacy at all times
throughout this mission.

CMAOD: Military Funeral Honors (40 mins) / J30P-US1378 / ATRRS: N ATRRS Points: N
This course goes over the basic process of performing Military Funeral Honors.

CMAOD: Planeside Honors (10 mins) / J30P-US1376 / ATRRS: N ATRRS Points: N
This course goes over the basic process of performing Planeside Honors.

Cmn Dental Appt Book Tasks 200 Lvl (45 mins) / MHSG-US201 / ATRRS: Y ATRRS Points: N

This course is an example of content accessed by all end users. Scenarios within may be specific to a role such as a nurse or provider howev-
er, the training content is applicable to all MHS GENESIS enterprise roles. Please consider your role while training. This 200 level CBT walks
the end user through managing dental front desk appointment tasks. The CBT identifies the tasks and steps needed to update the clinic
schedule and set up and copy appointment book views. The goal of this CBT is to help the end user manage patient appointments and the
dental clinic schedule.

Cmn Dental Chart Tasks 300 Lvl (1.5 hrs) / MHSG-US318 / ATRRS: Y ATRRS Points: N
This 300 level CBT provides the end user an opportunity to practice completing common dental charting tasks. The goal of this CBT is to
help the end user more efficiently perform common dental charting tasks in support of patient dental care.

Cmn Nursing Tasks Adv Doc 300 Lvl (45 mins) / MHSG-US306 / ATRRS: Y ATRRS Points: N

This 300 level CBT builds on the initial 200 level CBT learning and walks the end user through initiating an interdisciplinary plan of care
(IPOC) through CareCompass, how to add outcomes and interventions to an IPOC, and how to document against the outcomes and interven-
tions. Additionally, this CBT addresses the process of receiving sepsis and rapid response alerts, and how to discontinue an IPOC. The goal of
this CBT is to help the end user effectively perform advanced documentation for effective patient care.

Cmn Nursing Tasks Orders 300 Lvl (1.5 hrs) / MHSG-US300 / ATRRS: Y ATRRS Points: N

This 300 level CBT builds on the initial 200 level CBT learning and walks the end user through the ordering process. The CBT identifies the
tasks and steps needed to review orders placed by a provider, place new orders, and modify existing orders. The goal of this CBT is to help
the end user effectively use the orders process and other related actions.

Cmn Nursing Tasks Pat Task 300 Lvl (1.25 hrs) / MHSG-US303 / ATRRS: Y ATRRS Points: N

This 300 level CBT builds on the initial 200 level CBT learning and walks the end user through reviewing medications, using the medication
administration record (MAR), and administering medications using the medication administration wizard (MAW). This CBT also provides
practice performing tasks associated with point of care (POC) testing, and specimen collection. The goal of this CBT is to help the end user
effectively administer patient medicine, perform POC testing and specimen collection.

Cmn Pat Records Doc Tasks 200 Lvl (1 hr) / MHSG-US202 / ATRRS: Y ATRRS Points: N

This course is an example of content accessed by all end users. Scenarios within may be specific to a role such as a nurse or provider howev-
er, the training content is applicable to all MHS GENESIS enterprise roles. Please consider your role while training.

This 200 level CBT walks the end user through common records and documentation tasks. The CBT identifies the steps needed to create
and update common records and document common patient information in those records. The goal of this CBT is to help the end user create
and update common records accurately.
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Cmn Provider Tasks Dyn Doc 300 Lvl (1.5 hrs) / MHSG-US302 / ATRRS: Y ATRRS Points: N
This 300 level CBT advances on initial 200 level CBTs and walks the end user through the dynamic documentation tasks. The goal of this
CBT is to help the end user effectively document patient care in a dynamic and real time way.

Cmn Provider Tasks Orders 300 Lvl (1.5 hrs) / MHSG-US301 / ATRRS: Y ATRRS Points: N

This 300 level CBT builds on the initial 200 level CBT learning and walks the end user through the ordering process within the EHR. The CBT
identifies the tasks and steps needed to place new orders, modify existing orders, and use PowerPlans. The goal of this CBT is to help the
end user effectively use the orders process and use the message center to review orders entered by others.

Cmn Provider Tasks PowerNote 300 Lvl (1 hr) / MHSG-US309 / ATRRS: Y ATRRS Points: N

This 300 level CBT builds on the initial 200 level CBTs related to use of PowerNotes. The CBT continues to support learning for PowerNote
processes including - insertion of images attachments and use of auto population. The CBT also provides end user practice creating, insert-
ing, modifying, searching, opening, and deleting macros. The goal of this CBT is to help the end user benefit from the use of PowerNotes to
more effectively document patient care.

COIC (FOUO) (30 mins) / J3ST-US811 / ATRRS: N ATRRS Points: N
The purpose of this curriculum is to provide JIEDDO New Employees with an understanding of JIEDDQ"s history, its mission and JIEDDO poli-
cies and procedures.

Combating Trafficking in Persons (CTIP) for Acquisition and Contracting Professionals Course (1 hr) / J3TA-US1328-C / ATRRS: Y ATRRS
Points: N

In the Combating Trafficking in Persons (CTIP) for Acquisition and Contracting Professionals course you will learn about the definition of hu-
man trafficking, descriptions of laws and regulations related to human trafficking in government contracts, and specifications of the respon-
sibilities of Defense acquisition professionals in preventing human trafficking. This one hour course discusses how to recognize contract
administration indicators of human trafficking, and how to specify the responsibilities of Defense acquisition professionals in responding to
human trafficking violations.

Combating Trafficking in Persons (CTIP) for Investigative Professionals (1 hr) / J3TA-US1328-B / ATRRS: Y ATRRS Points: N

The Combating Trafficking in Persons (CTIP) Investigative Professionals Training is required for anyone who conducts inquiries, investiga-
tions, inspections, assessments, audits, or evaluations. This course provides specifics on how to recognize and respond to Trafficking in Per-
sons incidents.

Combating Trafficking in Persons (CTIP) General Awareness (30 mins) / J3TA-US1328-A / ATRRS: Y ATRRS Points: N

The Combating Trafficking in Persons (CTIP) General Awareness course is designed for all DoD personnel. This course provides information
regarding policy and laws applicable to Trafficking in Persons (TIP). Investigative or acquisition professionals should take the designated CTIP
trainings for their fields

Combating Trafficking in Persons (CTIP) Resource for Leaders (30 mins) / J3TA-US1328-D / ATRRS: Y ATRRS Points: N
Resource to assist leaders in carrying out their responsibilities as outlined in the Department of Defense Instruction (DoDI) 2200.01, Com-
bating Trafficking in Persons (CTIP).

Combating Trafficking in Persons DoDEA Web-based Training (1 hr) / J3TA-US1397 / ATRRS: N ATRRS Points: N

This course identifies the relevance of human trafficking to schools; defines human trafficking; explains how human trafficking affects mili-
tary-connected students; identifies human trafficking risk factors and warning signs in school-age children; explains their role in combating
human trafficking and how to report suspected human trafficking incidents.

Combating Trafficking in Persons in the SOUTHCOM AOR Course (30 mins) / J3TA-US1262 / ATRRS: Y ATRRS Points: Y

The purpose of this CTIP general awareness course is to describe the realities of trafficking in persons (TIP), the various types of TIP occur-
ring in SOUTHCOM's AOR, and factors that contribute to TIP in the SOUTHCOM AOR. TIP is a form of human rights abuse, which capitalizes on
human misery and exploitation. The course is intended to increase awareness of TIP and to help serve to end it.

Common Nursing Tasks Doc 300 Lvl (1 hr) / MHSG-US319 / ATRRS: Y ATRRS Points: N

This 300 level CBT builds on the initial 200 level CBT learning and walks the end user through how to document in iView. The CBT continues
to support learning for nursing common documentation tasks and includes practice to chart intake and output, and to modify results in
iView. The CBT also demonstrates documentation of IVS in iView. The goal of this CBT is to help the end user effectively document common
nursing tasks.

Communications Strategy (1 hr) / SEJPME-US002-17 / ATRRS: N ATRRS Points: N

SEJPME Il Module 17: Communications Strategy module is a stand-alone, 100 percent online, web-based module that uses multi-media
instruction. The module contains a pre test, 3 lessons of instruction, section knowledge checks, and a post test examination. In order to re-
ceive a completion certificate, all lessons must be completed, a minimum grade of 80 percent on the final examination must be achieved,
and a completed electronic course evaluation and feedback form is required. Student eligibility: E7 and above, U.S. Warrant Officers, U.S.
Commissioned Officers, U.S. Federal Government Civilian Personnel of equivalent grade, International Military Students (OR7-OR9). Note:
Individuals who are selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New Stu-
dent Orientation Course (SEJPME USOOO-PRE) prior to enrollment in any SEJPME Courses. IMPORTANT: This module does not allow a student
to 'click through' the material. Please plan for 1 hour of online instruction. For course completion deadline see course syllabus located on the
SEJPME Community page within the documents section at the bottom of the page. The overall classification of this course is UNCLASSIFIED.
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Community Integration Resources Military Life Cycle (MLC) Module (1 hr) / MLC-US020 / ATRRS: N ATRRS Points: N

The Community Integration Resources module explains how to identify local services and community organizations that can provide assis-
tance and aid to Service members, Veterans, family members, caregivers, and survivors. Module objectives include understanding what it
means to be part of a community, describing the types of community resources available and the types of services offered to Service mem-
bers, Veterans, familymembers, caregivers, and survivors, identifying online tools for locating community resources in their area, and listing
strategies to vet community resources before engaging or sharing personal information.

Concept of Encounters 200 Lvl (15 mins) / MHSG-US205 / ATRRS: Y ATRRS Points: N

This course is an example of content accessed by all end users. Scenarios within may be specific to a role such as a nurse or provider howev-
er, the training content is applicable to all MHS GENESIS enterprise roles. Please consider your role while training. This 200 level CBT ex-
plains the importance of documenting and charting to the correct encounter and highlights policies influencing instances of care. This CBT
also describes various types of MHS GENESIS encounters and how you will document and chart to the correct encounter. The goal of this
CBT is to help the end user understand the importance of documenting encounters accurately and how that documentation can influence
health care delivery and other downstream services.

Concussion Training for Medical Personnel (1.25 hrs) / DHA-US1116 / ATRRS: N ATRRS Points: N

The Concussion Training for Medical Personnel is a 45-minute course that provides an overview of concussion identification and care man-
agement. The training provides an overview for managing concussion. Topics covered include the definition and causes of concussion, signs
and symptoms of concussion, and the potential impact of concussions on Service Members, the units, and the mission. The course also pro-
vides an overview of recent advances in clinical management of concussion, including symptom guided management and referral, and how
concussion management integrates with the Military Acute Concussion Evaluation 2 (MACE 2) and a Progressive Return to Activity (PRA). The
course concludes with a reminder of the importance of accurate documentation and coding. The terminal learning objectives for the course
are (1) recognize the importance of your role as a medical provider in concussion identification and management, (2) identify the characteris-
tics and causes of concussions, and (3) identifiy the effect of concussion on individual Service Members and mission readiness.

Concussion Training for Service Members (1 hr) / DHA-US1114 / ATRRS: N ATRRS Points: N

The Concussion Training for Service Members is a 30-minute course that describes the actions and responsibilities for all Service Members
to protect warfighter brain health. Topics covered include the definition and causes of concussion, signs and symptoms of concussion, its
impact on physical performance and mission readiness, and the roles and responsibilities of Service Members and leaders as they pertain to
concussion. The learning objectives for the course are (1) recognize the importance of taking concussion seriously, (2) identify concussive
incidents that require medical evaluation, (3) identify the impact of concussion on the individual and the mission, and (4) select correct pro-
cedures for managing a concussion.

Congressional Affairs (FOUO) (30 mins) / J3ST-US820 / ATRRS: N ATRRS Points: N
The purpose of this curriculum is to provide JJEDDO New Employees with an understanding of JIEDDO"s history, its mission and JIEDDO poli-
cies and procedures.

ConMed System 5000 Electrosurgical Unit Maintainer's Course (1.5 hrs) / MED-016 / ATRRS: Y ATRRS Points: N

Prior to beginning the maintainer's course, the Biomedical Equipment Technician is required to complete the operator's course. After com-
pleting this course, you will be able to (1) identify the capabilities and provide a functional description of the ConMed System 5000 Electro-
surgical Unit (ESU) and Smoke Evacuator (2) perform Preventive Maintenance Check and Services on the ESU and Smoke Evacuator (3)
perform an Electrical Safety Test on the ESU and Smoke Evacuator (4) perform a Calibration / Verification / Certification on the ESU, and (5)
troubleshoot and perform repairs on the ESU.

ConMed System 5000 Electrosurgical Unit Operator's Course (1 hr) / MED-015 / ATRRS: Y ATRRS Points: N

After competing this course, you will be able to (1) describe the System 5000 Electrosurgical Unit (ESU) overview, inventory, and theory of
operation (2) identify the safety considerations (3) perform orientation and initial setup of the System 5000 (4) provide an orientation of the
AER defense smoke evacuator, and (5) maintain and troubleshoot the ESU and AER defense smoke evacuator.

Contact Officer Training (1 hr) / J30P-US1362 / ATRRS: N ATRRS Points: N

The purpose of this course is to inform Joint Staff personnel about the Contact Officer. This course covers the key rules, regulations, defini-
tions, and insights about Foreign Disclosure; the process to apply for a Foreign Visit at Joint Staff; and the roles and responsibilities of a Con-
tact Officer.

Contractor Assigned Overseas (Not Accompanying the Forces) (30 mins) / DMDC-US1390-RPD / ATRRS: N ATRRS Points: N

This course provides an overview of the eligibility requirements, required documentation, and procedures for updating this type of contrac-
tor's record in RAPIDS. You'll learn to recognize eligibility requirements for contractors who are assigned overseas and not accompanying the
forces, identify the required supporting documentation for adding the appropriate condition in RAPIDS for a contractor assigned overseas
and not accompanying the forces, perform steps in RAPIDS to add the appropriate condition for a contractor assigned overseas and not ac-
companying the forces, and identify the type identification (ID) card that is issued to a contractor assigned overseas and not accompanying
the forces.

Contractor Authorized to Accompany the Forces (CAAF) (30 mins) / DMDC-US1391-RPD / ATRRS: N ATRRS Points: N

This course provides an overview of the eligibility requirements, required supporting documentation, and procedures for updating this type of
contractor's record in RAPIDS. You'll learn to recognize eligibility requirements for contractors who are deploying overseas and accompanying
the forces, identify the required supporting documentation for adding the appropriate condition in RAPIDS for a contractor deploying over-
seas and accompanying the forces, perform steps in RAPIDS to add the appropriate condition for a contractor deploying overseas and ac-
companying the forces, and identify the type of Identification (ID) card that is issued to a contractor deploying overseas and accompanying
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COP Advanced Overview (SA2101) - (1.5 hrs) / JDTC-SA2101 / ATRRS: N ATRRS Points: N
Prepares joint operations personnel progressing into a COP management position and/or planning to attend SA2102, with a familiarization
of system architecture, data management, communication processes, technical support, and troubleshooting. Last updated June 2019.

CoPathPlus Gyn and Non-Gyn (1 hr) / DHA-US361 / ATRRS: N ATRRS Points: N

This course is an interactive course that provides an understanding of the use of the CoPathPlus solution, In the pathology laboratory setting,
CoPathPlus is used to register a patients or accept registration through an interface, accession a specimens, enter a final diagnosis, sign out
cases, gather statistics, print out that patient's final report and distribute copies. This course is an equivalent to the ILT courses that may be
required for your role as a Cytotech, Histotech, Pathologist, or Accessioner.

CoPathPlus Surgery and Autopsy (1 hr) / DHA-US362 / ATRRS: N ATRRS Points: N

This course is an interactive course that provides an understanding of the use of the CoPathPlus solution, In the pathology laboratory setting,
CoPathPlus is used to register a patients or accept registration through an interface, accession a specimens, enter a final diagnosis, sign out
cases, gather statistics, print out that patient's final report and distribute copies. This course is an equivalent to the ILT courses that may be
required for your role as a Cytotech, Histotech, Pathologist, or Accessioner.

Countering Weapons of Mass Destruction (8 hrs) / J30P-US651 / ATRRS: Y ATRRS Points: N

The main objective of this course is to provide an overview of: Chemical, Biological, Radiological, and Nuclear characteristics; WMD in the
Strategic Enviornment; National and Department of Defense (DoD) WMD strategy and policy; Countering Weapons of Mass Destruction
(CWMD) Operational Framework, activity, planning and execution; as well as Domestic and International CBRN response. It is based on the
latest information presented in the Department of Defense Strategy for Countering Weapons of Mass Destruction and various joint publica-
tions. Specifically, the focus of this course is to develop an appreciation of the three end states of our DoD Strategy for Countering WMD (no
new WMD possession, no use of WMD and Minimize effects of WMD use) and how this understanding helps integrate and synchronize allied,
joint, governmental, non-governmental, state and local agencies, and partner nations Countering WMD efforts.

Course Conclusion (15 mins) / SEJPME-US002-25 / ATRRS: N ATRRS Points: N

The SEJPME Il Module 25: Course Conclusion Module is a stand-alone, 100 percent online, web-based module that uses multi-media instruc-
tion. The module contains 1 lesson of instruction and an end of course survey. In order to receive a completion certificate, the lesson and
survey must be completed. Student eligibility: E7 and above, U.S. Warrant Officers, U.S. Commissioned Officers, U.S. Federal Government
Civilian Personnel of equivalent grade, International Military Students (OR7-OR9). Note: Individuals who are selected for promotion to E7 are
not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New Student Orientation Course (SEJPME USOOO0-PRE) prior to
enrollment in any SEJPME Courses. IMPORTANT: This module does not allow a student to 'click through' the material. Please plan for .25
hours of online instruction. For course completion deadline see course syllabus located on the SEJPME Community page within the docu-
ments section at the bottom of the page. The overall classification of this course is UNCLASSIFIED.

Course Conclusion (30 mins) / SEJPME-US001-11 / ATRRS: N ATRRS Points: N

The SEJPME | Module 11: Course Conclusion Module is a stand-alone, 100 percent online, web-based module that uses multi-media instruc-
tion. The module contains 1 lesson of instruction and an end of course survey. In order to receive a completion certificate, the lesson and
survey must be completed. Student eligibility: E5 and above, U.S. Warrant Officers, U.S. Commissioned Officers, U.S. Federal Government
Civilian Personnel of equivalent grade, International Military Students (OR7-OR9). Note: Individuals who are selected for promotion to E5 are
not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New Student Orientation Course (SEJPME USOOO0-PRE) prior to
enrollment in any SEJPME Courses. IMPORTANT: This module does not allow a student to 'click through' the material. Please plan for .5
hours of online instruction. For course completion deadline see course syllabus located on the SEJPME Community page within the docu-
ments section at the bottom of the page. The overall classification of this course is UNCLASSIFIED.

Course Introduction (30 mins) / SEJPME-US001-01 / ATRRS: N ATRRS Points: N

The SEJPME | Module 1: Course Introduction Module is a stand-alone, 100 percent online, web-based module that uses multi-media instruc-
tion. The module contains 1 lesson of instruction. In order to receive a completion certificate, the lesson must be completed. Student eligibil-
ity: E5 and above, U.S. Warrant Officers, U.S. Commissioned Officers, U.S. Federal Government Civilian Personnel of equivalent grade, Inter-
national Military Students (OR7-OR9). Note: Individuals who are selected for promotion to E5 are not eligible - NO WAIVERS. Prerequisite:
Students must complete the SEJPME New Student Orientation Course (SEJPME USOOO-PRE) prior to enroliment in any SEJPME Courses.
IMPORTANT: This module does not allow a student to 'click through' the material. Please plan for .5 hours of online instruction. For course
completion deadline see course syllabus located on the SEJPME Community page within the documents section at the bottom of the page.
The overall classification of this course is UNCLASSIFIED.

Course Introduction (30 mins) / SEJPME-US002-01 / ATRRS: N ATRRS Points: N

SEJPME Il Module 1: Course Introduction module is a stand-alone, 100 percent online, web-based module that uses multi-media instruction.
The module contains 1 lesson of instruction. In order to receive a completion certificate, the lesson must be completed. Student eligibility:
E7 and above, U.S. Warrant Officers, U.S. Commissioned Officers, U.S. Federal Government Civilian Personnel of equivalent grade, Interna-
tional Military Students (OR7-OR9). Note: Individuals who are selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Stu-
dents must complete the SEJPME New Student Orientation Course (SEJPME USOOO-PRE) prior to enroliment in any SEJPME Courses. IM-
PORTANT: This module does not allow a student to 'click through' the material. Please plan for .5 hour of online instruction. For course com-
pletion deadline see course syllabus located on the SEJPME Community page within the documents section at the bottom of the page. The
overall classification of this course is UNCLASSIFIED.
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CPM Advanced 400 Lvl (1 hr) / MHSG-US404 / ATRRS: Y ATRRS Points: N

This 400 level CBT provides the end user an opportunity practice advanced CPM tasks such as modifying patient demographics, recording a
contact for an appointment, and managing scheduling activities. The goal of this CBT is to help the end user become more efficient in docu-
menting patient care.

CPM Foundations 300 Lvl (1 hr) / MHSG-US313 / ATRRS: Y ATRRS Points: N

This 300 level CBT builds on the initial 200 level CBT learning and walks the end user through the steps to check patients in and out and
schedule appointments. This CBT also provides practice in scheduling and managing appointments using multiple methods. The goal of this
CBT is to help the end user effectively schedule and manage appointments using multiple methods.

CPM Registration-Scheduling Competency Assessment (15 mins) / DHA-US652 / ATRRS: N ATRRS Points: N

The CPM Registration-Scheduling 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.

Creating a Class (UNCLASSIFIED-FOUO) (11 mins) / EODIMS-701 / ATRRS: N ATRRS Points: N
In this video, you will learn how to create a class in EODIMS. We'll also cover who should create classes, when they should be created, and
what different classes might look like.

Creating A Package (UNCLASSIFIED-FOUO) (6 mins) / EODIMS-702 / ATRRS: N ATRRS Points: N
In this video, you will learn how to create a package in EODIMS. We'll also cover who should create packages, when they should be created,
and what different packages might look like.

Creating a Parent-Child Report (UNCLASSIFIED-FOUO) (8 mins) / EODIMS-202 / ATRRS: N ATRRS Points: N
In this video, you will learn how to create a parent-child event report relationship in EODIMS. We will also cover who should create parent-
child event reports, when they should be created, and what different parent-child event reports might look like.

Creating an Event Report (UNCLASSIFIED-FOUO) (14 mins) / EODIMS-201 / ATRRS: N ATRRS Points: N
Learners will explore the proper procedure to create an event report in EODIMS.

Creating an Incident Report with Training and Demolition Qualification (UNCLASSIFIED-FOUO) (7 mins) / EODIMS-203 / ATRRS: N ATRRS
Points: N
Learners will explore the proper procedure to create an incident report from a training and demolition qualifications.

Creating and Modifying a Training Plan (UNCLASSIFIED-FOUO) (12 mins) / EODIMS-301 / ATRRS: N ATRRS Points: N
In this video, you will learn how to both create and modify a training plan in EODIMS. We will also cover who can perform different parts of
this task, when training plans might be created or modified, and what various training plans might look like.

Critical Care Nursing 300 Level Competency Assessment (15 mins) / DHA-US610 / ATRRS: N ATRRS Points: N

The Critical Care Nursing 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
that may be required for your role

CTP Operator: TCS 6.0 (2 hrs) / J30P-US1405 / ATRRS: N ATRRS Points: N

This course is for Common Tactical Picture (CTP) operators who need training on the Tactical Common Operational Picture (COP) Server (TCS)
version 6.0.0.X hardware and software. This includes the procedures for installing ESXi on the server, configuring the TCS, configuring server
connections, managing user accounts, and managing the server.

Custom Reporting in ART (2 hrs) / DHA-USQO73 / ATRRS: N ATRRS Points: N

This course focuses on creating user reports from data entered into the Assistance Reporting Tool (ART). ART access is limited identified
individuals, primarily those serving in a customer service role or assigned to the Defense Health Agency- Great Lakes. This interactive, single-
module course leads participants through creating and saving a custom report for their use.

Cyber Excepted Service (CES) Department of Defense (DoD) HR Elements (5 hrs) / CES-103 / ATRRS: N ATRRS Points: N

The Cyber Excepted Service (CES) Department of Defense (DoD) HR Elements Course is a ten-hour interactive module-based course that has
been designed to provide HR Practitioners with the knowledge and tools to operationalize the new CES policies and procedures. Along with
providing an overview of key attributes and implementation process for the new personnel system, this course includes the following lesson
modules: Occupational Structure (CES-103-1), Employment and Placement (CES-103-2), Compensation Administration (CES-103-3), Perfor-
mance Management (CES-103-4), and Performance and Conduct Actions (CES-103-5). This course will equip the HR Practitioners (HR Offic-
ers, Specialists, Personnel Action Processors, and Liaisons) with the requisite knowledge to serve as a CES advisor for leaders, managers/
supervisors, and employees in their organizations.

Cyber Excepted Service (CES) Department of Defense (DoD) Leaders Orientation (1 hr) / CES-102 / ATRRS: N ATRRS Points: N

The Cyber Excepted Service (CES) Department of Defense (DoD) Leaders Orientation Course is a one-hour interactive course that has been
designed to familiarize DoD leaders with core tenets of the new DoD CES personnel system. This course provides an overview of the history,
policies, key attributes, and implementation process for the new personnel system. The course will equip DoD component leaders, supervi-
sors, and managers with the requisite knowledge to champion and lead CES implementation at their organizations. Upon the completion of
this course, the participants will have the knowledge needed to assist employees with understanding the new personnel system.
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Cyber Excepted Service (CES) Department of Defense (DoD) Workforce Orientation (1 hr) / CES-101 / ATRRS: N ATRRS Points: N

The Cyber Excepted Service (CES) Department of Defense (DoD) Workforce Orientation Course is a one-hour interactive course that has been
designed to familiarize the workforce with the core tenets of the new DoD CES personnel system. This course provides an overview of the
history, policies, key attributes, benefits, and implementation process for the new personnel system. The course will equip the workforce
with a solid understanding of the key elements of the CES. Upon the completion of this course, the participants will have knowledge of the
CES organizational and workforce implications.

Dari Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-DR-01 / ATRRS: Y ATRRS Points: Y

The Dari Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geography, and
basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short, simple
dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously devel-
oped, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language Institute
Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to guarantee
authenticity and cultural integrity. Those taking the training must achieve a 70 percent pass rate to print a certificate of achievement. Com-
pletion is automatically reported to Army records.

Data Armor User Training (1 hr) / J6SN-US718 / ATRRS: N ATRRS Points: N

The purpose of this course is provide to support for the usage of all USJFCOM mobile devices (laptops and tablets) that must feature imple-
mentation of total hard drive encryption. This course will provide guidance that enables users to abide by these regulations and provide a
means of total-drive encryption to better protect us from compromise of sensitive data by unauthorized personnel.

DDJT COVID Training (15 mins) / JS-US081 / ATRRS: N ATRRS Points: N
This course provides information on workplace and reporting procedures, for the JS J7 DDJT, in response to COVID-19.

Defeat the Device LOO (FOUO) (1 hr) / J3ST-US809 / ATRRS: N ATRRS Points: N
The purpose of this curriculum is to provide JIEDDO New Employees with an understanding of JIEDDQ"s history, its mission and JIEDDO poli-
cies and procedures.

Defense Courier Annual Recertification Exam (1 hr) / J30P-US634-Refresher Exam / ATRRS: N ATRRS Points: N

This exam must be completed by all active Defense Courier personnel as part of their annual recertification. The exam is "open book" but
"closed partner." There are 50 multiple choice questions; read each answer carefully and select the BEST answer. This is a one-time exam
and a score of 90% is required to pass. Station chiefs and station training managers must ensure all couriers have uninterrupted time to
complete the exam. Per TCJ3-C policy, couriers that fail to achieve a minimum score of 90 percent must wait 72 hours before re-attempting
the exam. For questions, please contact your station training manager or the division training manager. This exam must be taken alone; do
not share answers with anyone.

Defense Critical Infrastructure Program (DCIP) Course (1 hr) / J30P-US840 / ATRRS: N ATRRS Points: N

The purpose of this course is to provide senior leadership an introductory level of information in an executive echelon summary format about
the Department of Defense Critical Infrastructure Program (DCIP). Part of the intention of this material is to complement the DCIP education-
al video and other courses within the curriculum package by providing a self-paced, more detailed presentation for personal review. The in-
tent of the on-line course is to provide a basic understanding of the DCIP and how it supports the execution of the National Security Strategy.
This executive level summary will cover an overview of the program to include: History; Program Strategy; Policy and Guidance Documents;
Key Definitions & Concepts; DCIP Organization; Roles of DCIP Components; DCIP Risk Management Process; Risk Management Model; Risk
Assessment; Risk Formula; Criticality Analysis (CAIP) Process; TCA & DCA Characteristics; TCA Dependencies & Interdependencies; Threat
Assessment (ID Threat/Hazards; Enhanced Threat & Hazard Assessment (ETHA)); the Risk Management Decisions; Monitoring & Reporting
Process; and lastly, what are the roles and responsibilities for leadership.

Defense Support of Civil Authorities (DSCA) Phase | Course (6 hrs) / J3ST-US010 / ATRRS: Y ATRRS Points: Y

The mission of the DSCA online course is to familiarize DOD and other agency personnel in Defense Support of Civilian Authorities Opera-
tions. This course introduces national, state, local, and DOD statutes, directives, plans, command and control relationships, and capabilities
with regard to DOD support for domestic emergencies and for designated law enforcement and other activities.

Defense Support of Civil Authorities (DSCA) Phase Il Course Instructions (5 min) / J3ST-US010-A / ATRRS: N ATRRS Points: N

The DOD DSCA Phase Il Course is a graduate level, fast paced, seminar style course which offers a Whole of Government perspective on
Homeland Defense and DOD support to disasters. The course objectives are for National Guard and Title 10 Active Duty students to plan,
coordinate, and execute Homeland Defense and DSCA missions. These objectives are accomplished through interactive lectures followed by
small group case studies and exercises which are facilitated by Subject Matter Experts. USNORTHCOM and USARNORTH generally conducts
14 DSCA Phase Il courses each FY. DSCA Phase Il is not on JKO as it is a 3.5 days resident or virtual course. To apply to attend a DSCA
Phase Il resident or virtual course, go through your unit DSCA Registration POC and email your application and Phase | certificate at least 50
days prior to the course start date to the DSCA Course Registrar.
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Defense Support of Civilian Authorities (1 hr) / SEJPME-US002-24 / ATRRS: N ATRRS Points: N

SEJPME Il Module 24: Defense Support of Civilian Authorities module is a stand-alone, 100 percent online, web-based module that uses
multi-media instruction. The module contains a pre test, 5 lessons of instruction, section knowledge checks, and a post test examination. In
order to receive a completion certificate, all lessons must be completed, a minimum grade of 80 percent on the final examination must be
achieved, and a completed electronic course evaluation and feedback form is required. Student eligibility: E7 and above, U.S. Warrant Offic-
ers, U.S. Commissioned Officers, U.S. Federal Government Civilian Personnel of equivalent grade, International Military Students (OR7-OR9).
Note: Individuals who are selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New
Student Orientation Course (SEJPME USOOO-PRE) prior to enroliment in any SEJPME Courses. IMPORTANT: This module does not allow a
student to 'click through' the material. Please plan for 1 hour of online instruction. For course completion deadline see course syllabus locat-
ed on the SEJPME Community page within the documents section at the bottom of the page. The overall classification of this course is UN-
CLASSIFIED.

Demand Manager Patient Progress Competency Assessment (15 mins) / DHA-US653 / ATRRS: N ATRRS Points: N

The Demand Manager Patient Progress 300 Level Competency Assessment is the final requirement of your training plan. You must complete
all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequi-
site courses that may be required for your role.

Dent Clin Note Doc Cmpnts 300 Lvl (45 mins) / MHSG-US322 / ATRRS: Y ATRRS Points: N
This 300 level CBT provides the Dental Provider an opportunity to practice clinical documentation. The goal of this CBT is to help the Dental
Provider understand how to complete and sign clinical documentation in support of more accurate patient care.

Dent Treatment Plan Cmpnts 300 Lvl (30 mins) / MHSG-US320 / ATRRS: N ATRRS Points: N
This 300 level CBT provides the Dental Provider an opportunity to practice reviewing and managing treatment plan components. The goal of
this CBT is to help the Dental Provider more effectively create and manage dental treatment plans.

Dental ADDP Ref Coord Spec 400 Lvl (45 mins) / MHSG-US423 / ATRRS: Y ATRRS Points: N

This 400 level CBT builds on previously learned basic skills for Dental Front Desk Managers in managing appointments, clinic schedule, sur-
gery appointments, and patient documents. This CBT walks the end user through creating lists of patients referred to Active Duty Dental Pro-
viders (ADDP) or Millennium providers. This CBT also includes documenting and tracking patient continuing care and Dental Readiness Cate-
gory (DRC) status based on ADDP procedures. The goal of this CBT is to help end users use basic skills in more complex ways and to help
him or her provide effective documentation for patients referred to ADDP or Millennium providers, and track patient care and DRC status.

Dental Assistant 500 Lvl (4 hrs) / MHSG-US537 / ATRRS: Y ATRRS Points: N

The Dental Assistant 500 Level CBT course provides a scenario based curriculum designed to prepare you for documenting patient care us-
ing the MHS GENESIS system. The workflows you will perform as a Dental Assistant during your workday are reviewed in this course. At the
end of this course, you will be able to use the MHS GENESIS dental and medical solutions to perform basic patient appointment updates,
document medical history and clinical treatment changes, create orders on behalf of providers, and create follow up appointments for dental
care.

Dental Assistant Comp Asmt (30 mins) / MHSG-US537-COMP / ATRRS: N ATRRS Points: N

The Dental Assistant 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level pre-
requisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Dental Assistant Comp Asmt (30 mins) - Password Protected / MHSG-US537-COMP-P / ATRRS: N ATRRS Points: N

The Dental Assistant 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level pre-
requisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Dental Assistant Extension Competency Assessment (15 mins) / DHA-US654 / ATRRS: N ATRRS Points: N

The Dental Assistant Extension 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite cours-
es that may be required for your role.

Dental Assistant Foundations 200 Level (6 hrs) / DHA-US547 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Dentrix Enterprise, a Dental solution within MHS GENESIS. This course is
a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as a Dental Assistant, Spe-
cialist, Corpsman, Technician, or Lab Technician.

Dental Billing Specialty 400 Lvl (30 mins) / MHSG-US425 / ATRRS: N ATRRS Points: N
This 400 level CBT builds on prior learned Dental Billing Specialty tasks. The goal of this CBT is to help Dental Billing Specialists identify and
generate reports, and view and modify billing types.

Dental Commander Extension Competency Assessment (15 mins) / DHA-US655 / ATRRS: N ATRRS Points: N
The Dental Commander Extension 300 Level Competency Assessment is the final requirement of your training plan. You must complete all
other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
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Dental Commander Foundations 200 Level (1 hr) / DHA-US537 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of dental activites in Dentrix Enterprise, a Dental solution within MHS GEN-
ESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as a
Dental Commander.

Dental Front Desk Manager Extension 300 Level Competency Assessment (15 mins) / DHA-US690 / ATRRS: N ATRRS Points: N

The Dental Front Desk Manager Extension 300 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level pre-
requisite courses that may be required for your role.

Dental Front Desk Manager Foundations 200 Level (4 hrs) / DHA-US535 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of front desk manager activites in Dentrix Enterprise, a Dental solution
within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for
your role as a Dental Front Desk Manager.

Dental Front Desk Staff 500 Lvl (4 hrs) / MHSG-US536 / ATRRS: N ATRRS Points: N

The MHS GENESIS Front Desk CBT course teaches you to document patient care using the MHS GENESIS system. This course includes sev-
eral patient care scenarios that will prepare you to interact with MHS GENESIS as part of your daily flow. This course provides an overview of
the steps used to perform standard Front desk workflows in the system and at the end of this course you will be able to use Dentrix Enter-
prise to create all appointment administration duties, modify patient demographics and execute patient check in and check out processes.

Dental Front Desk Staff Comp Asmt (30 mins) / MHSG-US536-COMP / ATRRS: N ATRRS Points: N

The Dental Front Desk Staff 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent
or above.

Dental Front Desk Staff Comp Asmt (30 mins) - Password Protected / MHSG-US536-COMP-P / ATRRS: N ATRRS Points: N

The Dental Front Desk Staff 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent
or above.

Dental Front Desk Staff Extension 300 Level Competency Assessment (15 mins) / DHA-US689 / ATRRS: N ATRRS Points: N

The Dental Front Desk Staff Extension 300 Level Competency Assessment is the final requirement of your training plan. You must complete
all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequi-
site courses that may be required for your role.

Dental Front Desk Staff Foundations 200 Level (4 hrs) / DHA-US536 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of front desk activites in Dentrix Enterprise, a Dental solution within MHS
GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as
Dental Front Desk Staff.

Dental Hygienist 500 Lvl (4 hrs) / MHSG-US538 / ATRRS: N ATRRS Points: N

The Dental Hygienist 500 Level CBT course provides a scenario based curriculum designed to prepare you for documenting patient care us-
ing the MHS GENESIS system. The workflows you will perform as a Dental Hygienist during your workday are reviewed in this course. At the
end of this course, you will be able to use the MHS GENESIS dental and medical solutions to perform basic patient appointment updates,
document medical history and clinical treatment changes, create orders on behalf of providers, and create follow up appointments for dental
care.

Dental Hygienist Comp Asmt (30 mins) / MHSG-US538-COMP / ATRRS: N ATRRS Points: N

The Dental Hygienist 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level pre-
requisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Dental Hygienist Comp Asmt (30 mins) - Password Protected / MHSG-US538-COMP-P / ATRRS: N ATRRS Points: N

The Dental Hygienist 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level pre-
requisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Dental Hygienist Extension 300 Level Competency Assessment (15 mins) / DHA-US573 / ATRRS: N ATRRS Points: N

The Dental Hygienist Extension 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite
courses that may be required for your role.
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Dental Hygienist Foundations 200 Level (6 hrs) / DHA-US522 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Dental Hygienis activites in Dentrix Enterprise, a Dental solution within
MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your
role as a Dental Hygienist.

Dental Lab Tech Specialty 400 Lvl (30 mins) / MHSG-US420 / ATRRS: Y ATRRS Points: N

This 400 level CBT builds on basic skills and tasks learned in the dental solution. The goal of this CBT is for the Dental Lab technician to
practice viewing patient information, and documenting and tracking lab cases and statuses so he/she can more effectively document pa-
tient care.

Dental Lab Technician Extension Competency Assessment (15 mins) / DHA-US656 / ATRRS: N ATRRS Points: N

The Dental Lab Technician Extension 300 Level Competency Assessment is the final requirement of your training plan. You must complete
all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequi-
site courses that may be required for your role.

Dental Lab Technician Foundations 200 Level (2 hrs) / DHA-US523 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of lab technician activites in Dentrix Enterprise, a Dental solution within
MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your
role as a Dental Lab Technician or other Lab User.

Dental Manager Specialty 400 Lvl (1 hr) / MHSG-US428 / ATRRS: N ATRRS Points: N

This 400 level CBT walks the end user through the steps of using the Tracking Shell to check-in as a provider, register a patient, view patient
information and document patient information. The goal of this CBT is to help the end user effectively use the Tracking Shell to document
maternity patient care.

Dental Mgrs and Cdrs 500 Lvl (2 hrs) / MHSG-US539 / ATRRS: N ATRRS Points: N

The MHS GENESIS Dental Managers and Commanders CBT course teaches you to document patient care using the MHS GENESIS system.
This course includes several patient care scenarios that will prepare you to interact with MHS GENESIS as part of your daily flow. This course
provides an overview of the steps used to perform standard dental manager and commander workflows in the new system and at the end of
this course you will be able to use Dentrix Enterprise to review and update patient dental records.

Dental Mgrs and Cdrs Comp Asmt (30 mins) / MHSG-US539-COMP / ATRRS: N ATRRS Points: N

The Dental Managers and Commanders 500 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-
level, and 500-level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a
score of 80 percent or above.

Dental Mgrs and Cdrs Comp Asmt (30 mins) - Password Protected / MHSG-US539-COMP-P / ATRRS: N ATRRS Points: N

The Dental Managers and Commanders 500 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-
level, and 500-level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a
score of 80 percent or above.

Dental Provider 500 Lvl (6 hrs) / MHSG-US535 / ATRRS: Y ATRRS Points: N

The Dental Provider 500 Level CBT course provides a scenario based curriculum designed to prepare you for documenting patient care using
the MHS GENESIS system. The workflows you will perform as a Dental Provider during your workday are reviewed in this course. At the end of
this course, you will be able to use the MHS GENESIS dental and medical solutions to perform basic patient appointment updates, document
medical history and clinical treatment changes, create orders for prescriptions, lab tests, radiology orders, and referrals for care.

Dental Provider Comp Asmt (30 mins) / MHSG-US535-COMP / ATRRS: N ATRRS Points: N

The Dental Provider 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level pre-
requisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Dental Provider Comp Asmt (30 mins) - Password Protected / MHSG-US535-COMP-P / ATRRS: N ATRRS Points: N

The Dental Provider 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level pre-
requisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Dental Provider Extension Competency Assessment (15 mins) / DHA-US657 / ATRRS: N ATRRS Points: N

The Dental Lab Technician Extension 300 Level Competency Assessment is the final requirement of your training plan. You must complete
all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequi-
site courses that may be required for your role.
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Dental Provider Foundations 200 Level (6 hrs) / DHA-US538 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of provider activites in Dentrix Enterprise, a Dental solution within MHS
GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as a
Dental Provider.

Dental System Administrator Extension 300 Level Competency Assessment (15 mins) / DHA-US574 / ATRRS: N ATRRS Points: N

The Dental System Administrator Extension 300 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level pre-
requisite courses that may be required for your role.

Dental System Administrator Foundations 200 Level (3 hrs) / DHA-US517 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of system administrator activites in Dentrix Enterprise, a Dental solution
within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for
your role as a Dental Administrator, Medical Readiness Officer, Biller, or Scheduler.

Department of Defense (DoD) Cyber Awareness Challenge (1 hr) / STRHQJ7-0000-0093-ONL / ATRRS: N ATRRS Points: N

For USSTRATCOM: This revised version of Cyber Awareness Challenge 2021 is based on the requirements addressed in these policies and
from community input from the DoD CIO chaired Cyber Workforce Advisory Group (CWAG). The course provides an overview of cybersecurity
threats and best practices to keep information and information systems secure. Every year, authorized users of the DoD information systems
must complete the Cyber Awareness Challenge to maintain awareness of, and stay up-to-date on new cybersecurity threats. The training also
reinforces best practices to keep the DoD and personal information and information systems secure, and stay abreast of changes in DoD
cybersecurity policies. Other agencies use the course to satisfy their requirements as well. There is also a Knowledge Check option available
within the course for individuals who have successfully completed the previous version of the course. A random selection of Knowledge
Check questions derived from the previous version are presented at the beginning of each lesson. Answering these questions correctly re-
sults in the ability to bypass a particular lesson. Instructions for this option are included within the course.

Department of Defense (DoD) Cyber Awareness Challenge 2021 (1 hr) / DOD-US1364-21 / ATRRS: N ATRRS Points: N

This course content is based on the requirements addressed in these policies and from community input from the DoD CIO chaired Cyber
Workforce Advisory Group (CWAG). The course provides an overview of cybersecurity threats and best practices to keep information and in-
formation systems secure. Every year, authorized users of the DoD information systems must complete the Cyber Awareness Challenge to
maintain awareness of, and stay up-to-date on new cybersecurity threats. The training also reinforces best practices to keep the DoD and
personal information and information systems secure, and stay abreast of changes in DoD cybersecurity policies. Other agencies use the
course to satisfy their requirements as well. There is also a Knowledge Check option available within the course for individuals who have
successfully completed the previous version of the course. A random selection of Knowledge Check questions derived from the previous
version are presented at the beginning of each lesson. Answering these questions correctly results in the ability to bypass a particular lesson.
Instructions for this option are included within the course.

Department of Defense (DoD) Cyber Awareness Challenge for the Intelligence Community (1 hr) / STR-HQJ7-0000-0094-ONL / ATRRS: N
ATRRS Points: N

The DoD Cyber Awareness Challenge for Intelligence Community addresses the following main objectives (but is not limited to): the im-
portance of IA to the organization and to the authorized user; relevant laws, policies, and procedures; examples of external threats; examples
of internal threats; how to prevent self-inflicted damage to system information security through disciplined application of IA procedures; pro-
hibited or unauthorized activity on DoD systems; categories of information classification and differences between handling information on
the NIPRNet or SIPRNet; requirements and procedures for transferring data to/from a non-DoD network.

Department of Defense (DoD) Mental Health Assessment (MHA) Health Care Personnel Training (2 hrs) / DHA-US332 / ATRRS: N ATRRS
Points: N

This course is designed to train certified health care providers who are not independently licensed mental health professionals how to con-
duct the periodic or deployment mental health assessment. This training provides basic knowledge on the Mental Health Assessment poli-
cies and procedures, timeline requirements, administration, scoring and interpretation of the measures that make up the Mental Health
Assessment, intervention and referral guidelines, and a step-by-step breakdown of the Mental Health Assessment Person-to-Person provider
interview process.

Department of Defense (DoD) Periodic Health Assessment (PHA) Health Care Personnel Training (2 hrs) / DHA-US066 / ATRRS: N ATRRS
Points: N

This course is designed to provide familiarization of the DoD Periodic Health Assessment process and to meet training requirements for con-
ducting the healthcare personnel portions of the assessment. This course provides basic knowledge on the PHA policies, procedures, admin-
istration, and timeline requirements. This course will also provide a step-by-step breakdown of the 3 progressive parts of the PHA (service
member questions and responses, record review, and healthcare provider review). Further, the course will provide an overview of the scoring
and interpretation of the measures that make up the Mental Health Assessment (MHA) portion of the PHA. Finally, the healthcare personnel
PHA training course will provide information on screening, clinical intervention, referrals, and disposition guidelines.

Department of Homeland Security 101 - Interagency Course (1 hr) / J30P-US422 / ATRRS: Y ATRRS Points: N

The purpose of this course is to educate employees of the Department of Homeland Security and other domestic and international partners
on the Department"s international security role and presence. This course is to be offered in conjunction with a number of other Interagency
101 courses designed to provide a baseline understanding of each organization. The student will become familiar with the structure, mis-
sion, responsibility, and organization of the Department of Homeland Security as they relate to international activities.
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Department of Justice 101 - Interagency Course (1 hr) / J30P-US830 / ATRRS: Y ATRRS Points: N

The purpose of this course is to educate and inform individuals in the Department of Defense (DOD) and other US Government Agencies on
the fundamental workings of the Department of Justice and how it supports reconstruction and stabilization operations. The student will
become familiar with the organization, functions, and roles and responsibilities of DOJ. At the conclusion of the course, the student will un-
derstand how the DOJ is organized and how it functions within the interagency process in support of reconstruction and stabilization activi-
ties.

Department of Transportation 101 - Interagency Course (1 hr) / J30P-US839 / ATRRS: Y ATRRS Points: Y

The purpose of this course is to educate and inform individuals in the Department of Defense (DOD) and other US Government Agencies on
the fundamental workings of the Department of Transportation (DOT) and how it supports conflict prevention and response. The student will
become familiar with the history, organization, functions, and roles and responsibilities of DOT. At the conclusion of the course, the student
will understand how the DOT is organized and how it functions within the interagency process in support of conflict prevention and response.

Derivative Classification and Markings - (30 mins) / STR-USA34 / ATRRS: N ATRRS Points: N

The purpose of this course is to inform personnel on the proper methods to annotate derivative classification and markings on classified
documents. This training meets the requirements set forth in Executive Order 13526, Classified National Security Information, December 29,
2009, 32 C.F.R. Part 2001, Classified National Security Information, June 25, 2010, DoD Manual 5200.1, VOLS 1-4, 24 February 2012 and
Marking Classified National Security Information, December 2010 (Revision 2, January 2014).

Design and Planning (1.5 hrs) / SEJPME-US002-16 / ATRRS: N ATRRS Points: N

SEJPME Il Module 16: Design and Planning Module is a stand-alone, 100 percent online, web-based module that uses multi-media instruc-
tion. The module contains a pre test, 6 lessons of instruction, section knowledge checks, and a post test examination. In order to receive a
completion certificate, all lessons must be completed, a minimum grade of 80 percent on the final examination must be achieved, and a
completed electronic course evaluation and feedback form is required. Student eligibility: E7 and above, U.S. Warrant Officers, U.S. Commis-
sioned Officers, U.S. Federal Government Civilian Personnel of equivalent grade, International Military Students (OR7-OR9). Note: Individuals
who are selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New Student Orienta-
tion Course (SEJPME USOOO-PRE) prior to enroliment in any SEJPME Courses. IMPORTANT: This module does not allow a student to 'click
through' the material. Please plan for 1 hour of online instruction. For course completion deadline see course syllabus located on the SEJP-
ME Community page within the documents section at the bottom of the page. The overall classification of this course is UNCLASSIFIED.

Destructive Weather and Hurricane Preparedness (1 hr) / SOU-HUR-US017 / ATRRS: N ATRRS Points: N
This course is designed to fulfill the annual Destructive Weather and Hurricane Preparedness training requirement for USSOUTHCOM and
USAG-M personnel.

DHA Controlled Unclassified Information (CUI) Competency Assessment (15 mins) / DHA-US1120 / ATRRS: N ATRRS Points: N
This CUI competency assessment is designed to assess basic understanding of the CUI program and it's scope. This assessment is Manda-
tory for all DHA military personnel, civilians, and contractors.

DHA Great Lakes Overview Course (1 hr) / DHA-US012 / ATRRS: N ATRRS Points: N

This course will provide an overview of DHA Great Lakes and how this office works to support and assist the provision of health care for tri-
service and Coast Guard service members enrolled in the TRICARE Prime Remote (TPR) program, remotely located Reserve Component (RC)
members, and other eligible service members. This course was last updated 24 Jul 17.

DHA Mental Health Training (MHT) (1 hr) / DHA-US095 / ATRRS: N ATRRS Points: N

The Defense Health Agency (DHA) Mental Health Training (MHT) is designed for Recovery Care Coordinators (RCC), Non-Medical Case Manag-
ers (NMCM), and Clinical Case Managers (CCM). This course provides information on the Role of the RCC, NMCM, and CCM. It also covers
several common health symptoms and conditions. This training will assist RCCs, MNCMs and RCCs to identify key warning signs Service
members may exhibit that would require further evaluation from a primary care or mental health provider. This course will take approximate-
ly one hour to complete. It was last updated on 22 June 2018.

DHA Virtual Health Presenter Training (50 mins) / DHA-US445 / ATRRS: N ATRRS Points: N
This training focuses on synchronous clinic-to-clinic video care.

DHA Virtual Health Provider Training (45 mins) / DHA-US444 / ATRRS: N ATRRS Points: N
The training focuses on synchronous inter-facility provider-to-remote site and provider-to-home video care.

DHRA Position Management and Classification (0.5 hour) / J30P-US1341 / ATRRS: N ATRRS Points: N
This course provides a basic understanding of the organizational design, position classification and review of existing resources and process-
es while creating a foundation for organizational change.

DHRA Recruitment and Placement (0.5 hr) / J30P-US1340 / ATRRS: N ATRRS Points: N

This course covers the laws, rules and regulations governing hiring, principles of classification, hiring process, and responsibilities of the
hiring manager. In addition, the course covers developing a recruitment strategy, recruitment options, hiring flexibilities and incentives, and
obtaining assistance from the HR community.

DHRA Workers' Compensation (0.5 hr) / JB0OP-US1342 / ATRRS: N ATRRS Points: N
This course covers your responsibilities as a supervisor when it comes to Workers' Compensation, as well as the forms, processes, and terms
used in Workers' Compensation.
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DHSS - Purchased Care Detail Information System (PCDIS) (1 hr) / DHA-US041 / ATRRS: N ATRRS Points: N

Purchased Care Detail Information System (PCDIS) provides access to the detailed Health Care Service Record (HCSR) and TRICARE Encoun-
ter Data (TED) claims. This course walks the user through the web-based PCDIS interface and teaches the users how to navigate through the
application, search for claims or group claims, make accurate date selections, and utilize PCDIS summary databases.

DLPT Test Administrator Certification Training (45 mins) / DMDC-US1377-DLPT / ATRRS: N ATRRS Points: N

The objective of this course is to prepare Test Administrators (TA) or Command Language Program Managers (CLPM) to administer the Wed-
based DLPT. The DLPT is used by the U.S. Armed Services and other government agencies to measure the listening and reading comprehen-
sion skills of linguists to determine the capability and readiness of the Foreign Language Proficiency Bonus (FLPB). Linguists must pass the
Defense Language Proficiency Test (DLPT) to demonstrate their language proficiency. To ensure TAs are proficient in test process and to
ensure the integrity of the exam, this course covers: Registering a DLTP Examinee, Preparing Yourself to Administer the DLPTS Formats,
Preparing to Administer the DLPT, Administering DLPTs, Score Reporting and Ensuring Test Security.

DMHRS:i - Annual Refresher: Policy Updates and Reminders (30 mins) / DHA-US470 / ATRRS: N ATRRS Points: N
This course reminds personnel of why accurate reporting in DMHRSI affects resources and highlights specific labor reporting guidance.

DMHRS:i - Codes Codes Codes (1 hr) / DHA-US468 / ATRRS: N ATRRS Points: N
This course provides details on what the 4 digits mean in the specific labor reporting codes.

DMHRSI - Navigating (1 hr) / DHA-US471 / ATRRS: N ATRRS Points: N
This course has 8 lessons that provide step by step instructions for specific DMHRSI functions such as how to input time into DMHRSI, add
email address for notification, and correcting rejected timecards

DMHRSi - Why is DMHRSI Important (30 mins) / DHA-US469 / ATRRS: N ATRRS Points: N
This course provides an overview of the importance of the Defense Medical Human Resources System-internet (DMHRSI) labor reporting
accuracy and how DMHRSI affects resourcing.

DMLSS Customer Assistance Module (DCAM) (FOUO) (1 hr) / DHA-US322 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the DCAM func-
tionality inside the DMLSS application.

DMLSS Customer Support (CS) Work Request for New Users (FOUO) (30 mins) / DHA-US1087 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS user, including military and civilian personnel and government contractors. It provides an overview of the
Customer Support (CS) Work Request process.

DMLSS GFEBS Overview (30 mins) / DHA-US475 / ATRRS: N ATRRS Points: N

This course is intended for DMLSS users, including military personnel and government contractors. It provides a basic understanding of
DMLSS-related processes in GFEBS such as Purchase Request, Purchase Order, Purchase Request Card, Journal Voucher, Capitalization
File, and Appropriations

DMLSS GFEBS: How to Read the Matrix (FOUO) (30 mins) / DHA-US402 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview the GFEBS Matrix
functionality for the DMLSS application. This course was last updated on 9 July 2018.

DMLSS: Assemblage Management: Distribution and Transportation (FOUO) (2 hrs) / DHA-US311 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Assem-
blage Management for Distribution and Transportation functionality for the DMLSS application.

DMLSS: Catalog Search and Record Management (FOUO) (1 hr) / DHA-US315 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Catalog
Search and Record Management processes and functionality inside the DMLSS application.

DMLSS: Defense Medical Logistics Standard Support (DMLSS) Basics (FOUO) (2 hrs) / DHA-US316 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the functionali-
ty, features and depth of information available from the DMLSS application.

DMLSS: Equipment Management: Distribution and Transportation (FOUO) (1 hr) / DHA-US308 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Equipment
Management for Distribution and Transportation functionality for the DMLSS application.

DMLSS: Joint Medical Asset Repository (JMAR) Basics (FOUO) (2 hrs) / DHA-US319 / ATRRS: N ATRRS Points: N
This course is intended for JMAR users, including military personnel and government contractors. It provides an overview of the functionality,
features and depth of information available from the JMAR application.

DMLSS: Narcotics Order Review and Approval (NORA) Basics (FOUO) (1 hr) / DHA-US312 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the functionali-
ty, features and depth of information available from the NORA application.
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DMLSS: Navy Disbursement Reconciliation Process (FOUO) (1 hr) / DHA-US318 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Navy Dis-
bursement Rconciliation Process functionality inside the DMLSS application.

DMLSS: Navy Multi-Appropriation (FOUO) (1 hr) / DHA-US314 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Navy Multi-
Appropriation functionality inside the DMLSS application.

DMLSS: New Item Request Approval Process (FOUO) (1 hr) / DHA-US313 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users. It provides an overview of the New Item Request (NIR) approval process needed to add a catalog
record.

DMLSS: Offline Non-Submit Orders (CAIM) (FOUO) (1 hr) / DHA-US321 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Offline Non
-Submit Orders (CAIM) functionality inside the DMLSS application.

DMLSS: Prorating a Work Request (FOUO) (30 mins) / DHA-US337 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military and civilian personnel and government contractors. It provides and overview of
Facility Management Work Request prorating.

DMLSS: Purchase Card Reconciliation (FOUO) (1 hr) / DHA-US317 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Purchase
Card Reconciliation processes and functionality inside the DMLSS application.

DMLSS: Strategic Sourcing Course (FOUO) (1 hr) / DHA-US326 / ATRRS: N ATRRS Points: N
This course in intended for DMLSS users, including military personnel and government contractors. It provides and overview of the Strategic
Sourcing concepts relating to the DMLSS application.

DMLSS: Tailored Vendor Relationships (TVR) (FOUO) (1 hr) / DHA-US320 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Tailored
Vendor Relationships functionality inside the DMLSS application.

DMLSS: Using the DMLSS SA Tool (FOUO) (2 hrs) / DHA-US310 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the SA Tool
functionality inside the DMLSS application.

DMLSS: Completing a Work Request (FOUO) (30 mins) / DHA-US335 / ATRRS: N ATRRS Points: N
This course in intended for DMLSS users, including military and civilian personnel and government contractors. It provides an overview of the
Facility Management Work Request completion process.

DMLSS: GFEBS Capitalization File (FOUO) (0.5 hr) / DHA-US1085 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military and civilian personnel and government contractors. It provides an overview of
capital equipment gain and loss transactions and the resulting GFEBS 2503 XML file.

DMLSS: GFEBS Journal Voucher (FOUO) (.5 hr) / DHA-US440 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military and civilian personnel and government contractors. It provides an overview of the
GFEBS Journal Voucher process.

DMLSS: GFEBS Purchase Order (FOUO) (.5 hr) / DHA-US437 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military and civilian personnel and government contractors. It provides an overview of the
GFEBS Purchase Order process.

DMLSS: GFEBS PURCHASE REQUEST (FOUO) (.5 hr) / DHA-US433 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the GFEBS
Purchase Request process.

DMLSS: GFEBS Purchase Request Card (FOUO) (.5 hr) / DHA-US441 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military and civilian personnel and government contractors. It provides an overview of the
process to add a GFEBS Purchase Request Card and verify the order is transmitted successfully.

DMLSS: IMDT Issues, External and Reachback Customers, and Excess (FOUO) (1 hr) / DHA-US099 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Inventory
Management for Distribution and Transportation, IRE functionality for the DMLSS application.

DMLSS: Inventory Management: Distribution and Transportation (FOUQ) (1 hr) / DHA-USQ098 / ATRRS: N ATRRS Points: N
This course is intended for DMLSS users, including military personnel and government contractors. It provides an overview of the Inventory
Management for Distribution and Transportation functionality for the DMLSS application.
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Documentation of MEB Results (1 hr) / DHA-US022 / ATRRS: N ATRRS Points: N
This course provides medical providers with an overview of the DES process, an overview of the Medical Evaluation Board (MEB) documenta-
tion, and the required information in narrative summaries. This course was last updated March 2018.

Documenting CDC Progress (UNCLASSIFIED-FOUO) (6 mins) / EODIMS-801 / ATRRS: N ATRRS Points: N
In this video, you will learn how to enroll a user in the US Air Force's Career Development Course, or CDC, as well as how to document their
progress.

Documenting in PowerChart 200 Lvl (1.5 hrs) / MHSG-US200 / ATRRS: Y ATRRS Points: N

This course is an example of content accessed by all end users. Scenarios within may be specific to a role such as a nurse or provider howev-
er, the training content is applicable to all MHS GENESIS enterprise roles. Please consider your role while training. This 200 level CBT intro-
duces basic patient care documentation such as allergies, family history, procedure history, and commonly used Ad Hoc Charting actions.
This CBT serves as a foundation to build additional MHS GENESIS knowledge and practice. The goal of this CBT is to help the end user build
basic skills for documenting patient care in PowerChart.

DoD Cyber Awareness Challenge 2020 (1 hr) / DOD-IAA-V17.0 / ATRRS: N ATRRS Points: N

This annual 2020 Cyber Awareness Challenge refresh includes updates to case studies, new information on the Cyberspace Protection Con-
dition (CPCON) (formerly INFOCON), a feature allowing the course

tutorial to be skipped, a combining of the DoD and Intelligence Community (IC) lessons into one course versus two, and a revised question
pool to support the Knowledge Check option. The course provides an overview of cybersecurity threats and best practices to keep infor-
mation and information systems secure. Every year, authorized users of the DoD information systems must complete the Cyber Awareness
Challenge to maintain awareness of, and stay up-to-date on new cybersecurity threats. The training also reinforces best practices to keep the
DoD and personal information and information systems secure, and stay abreast of changes in DoD cybersecurity policies. Other agencies
use the course to satisfy their requirements as well. There is also a Knowledge Check option available within the course for individuals who
have successfully completed the previous version of the course. A random selection of Knowledge Check questions derived from the previ-
ous version are presented at the beginning of each lesson. Answering these questions correctly results in the ability to bypass a particular
lesson. Instructions for this option are included within the course.

DOD Introduction to Women, Peace, and Security (WPS) (1 hr) / J3TA-US1398-A / ATRRS: N ATRRS Points: N

The purpose of this course is to give DOD personnel historical and global context for the Women, Peace, and Security (WPS) mandate. Dur-
ing this course students will learn about the events and actors that shaped UN Security Council Resolution 1325 on WPS globally and in the
U.S. They will also learn why WPS is important to national security, and about the DOD's role in fulfilling the U.S. WPS guidance. This is the
first of two courses on WPS implementation.

DOD Personnel Reliability Assurance Program (PRAP) (4 hrs) / DNWS-WDOQ1 / ATRRS: N ATRRS Points: N
The Personnel Reliability Assurance Program (PRAP) distance learning course is an awareness level course that covers the fundamentals of
PRAP and the Personnel Reliability Program (PRP).

DoD Pharmacy Tech-Check-Tech (1 hr) / DHA-US306 / ATRRS: N ATRRS Points: N

The purpose of the Tech-Check-Tech (TCT) program is to provide Pharmacy Technicians a standardized mechanism in which they can main-
tain the checking skills that are required for the performance of independent duty where no pharmacist is available such as in a deployed
environment IAW their service-specific policies and regulations. Upon completion of the TCT program, the Pharmacy Technician will be quali-
fied to check Refill prescriptions at a Military Treatment Facility (MTF) Pharmacy and/or to perform independent duty where no pharmacist is
available such as in a deployed environment IAW service-specific policies and regulations. The TCT program shall not be used by Command-
ers to substitute a Pharmacist at a full-service MTF Pharmacy in a non-deployed environment to check new prescriptions. The completion of
this course satisfies Phase | of the TCT program.

DoD Recovery Coordination Program (1 hr) / DHA-USO11 / ATRRS: N ATRRS Points: N

This course will provide an overview of the Recovery Coordination Program and provide the Recovery Care Coordinator (RCC) with the ability
to identify and list the roles and responsibilities of the Recovery Team members. It will also provide an overview of the roles and responsibili-
ties of the Recovery Care Coordinator, Medical Care Case Manager (Clinical Case Manager), Non-Medical Care Manager, and the Federal
Recovery Coordinator. This course was last updated 09 November 2017.

DOD Rewards Program Introductory Course (1.5 hrs) / DODRP-US1389 / ATRRS: N ATRRS Points: N

This course will introduce you to the Department of Defense Rewards Program, (DoDRP) and provide baseline knowledge on how to employ
the program. The course will also point you to further learning and resources. At the conclusion of this course, you should be able to: De-
scribe the DoD Rewards Program, Describe program roles and responsibilities, Describe program implementation, Understand rewards and
use of funds, Describe the DoDRP and the interagency relationship, and Locate additional tools and resources. There will be a Post Test EX-
AM at the end of this course.
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DOD SAPRO Catch a Serial Offender (CATCH) Program Training Course for Sexual Assault Response Coordinators or victim advocates and
interested CATCH Response Personnel (30 mins) / SAPRO-US016 / ATRRS: N ATRRS Points: N

Catch a Serial Offender (CATCH) Program response personnel, including SARCs, SAPR VA, SAPR PMs, SVCs or VLCs, and other interested
responders will learn the components of the CATCH Program, including key personnel roles in advocacy, investigation, and legal services, as
well as procedures for Restricted Reporters who want to participate in CATCH. After watching this video, Sexual Assault Response Coordina-
tors (SARCs) will be able to log into the CATCH system, generate a username and password for a Restricted Reporter to anonymously access
the CATCH system, and understand their role as a SARC within CATCH, including where the advocacy role ends and where the investigatory
or legal role begins. Other interested responders such as SVC or VLCs will gain an understanding of how Restricted Reporting victims navi-
gate through the CATCH website and input their information, timeframes for submissions, how victims can supplement their initial submis-
sion, how victims can submit suspect photos, and of the notifications provided to victims in the CATCH system. Information is also provided
of how victims can respond to notifications of a "match" in the system by either converting their Restricted Report to Unrestricted, declining
to participate at this time but staying in the system, or opting out of the CATCH Program and requesting not to be contacted in the future.

DoD SAPRO Sexual Assault Prevention Webinar Series - Evaluation Survey (15 mins) / SAPRO-USO00-SURVEY / ATRRS: N ATRRS Points: N
DoD SAPRO Sexual Assault Prevention Webinar Series - Evaluation Survey

DoD Training Links (FOUO) (30 mins) / J3ST-US828 / ATRRS: N ATRRS Points: N
The purpose of this curriculum is to provide JIEDDO New Employees with an understanding of JIEDDQ"s history, its mission and JIEDDO poli-
cies and procedures.

DoDRP Rewards Program Administrators Course (1 hr) / DODRP-US1390 / ATRRS: N ATRRS Points: N

This course provides Program Managers (PM) and Program Coordinators (PC) an understanding of their roles in administering the DoD Re-
wards Program (DoDRP). The course identifies responsibilities and requirements, and equip those appointed as a PM or PC with a basic un-
derstanding of their role. This training is also suitable for leaders employing the DoDRP, such as Tactical Rewards Officers, funds approving
officials, and legal and budgetary authorities who regularly support the program.

DOJ Freedom of Information Act (FOIA) Training for Federal Employees (1 hr) / DOJ-USO01 / ATRRS: N ATRRS Points: N
This course is intended to provide a basic overview of the FOIA and to explain how this law impacts you as a federal employee. This course is
divided into six interactive modules. Please note that this training course is designed to provide a general overview of the FOIA.

Draeger Fabius Tiro M Field Anesthesia Apparatus Operator's Course (1 hr) / MED-017 / ATRRS: Y ATRRS Points: N

This course is one in a series of medical equipment courses designed either for operators or maintainers that are responsible for employing
specific types of equipment to treat patients or for ensuring that the equipment is functional at the time of need. Since no face-to-face train-
ing exists for this equipment, this series of online courses supplements manufacturer's instructions, ensuring visual demonstrations of prop-
er use and maintenance procedures. To earn a completion certificate, learners must receive a minimum passing score of 80 percent on the
end-of-course exam. Topics addressed in this course include: Introduction, System Overview, Setup and Navigation, Troubleshooting and
Maintenance, and Summary.

Drug-Free Workplace Program (DFWP) for Supervisors (0.5 hr) / ONRG-1512-1 / ATRRS: N ATRRS Points: N
The purpose of this course is to ensure Office of Naval Research Global (ONRG) Supervisors understand how the Drug-Free Workplace Pro-
gram (DFWP) is administered and the rights and responsibilities of their subordinates within.

DSAID Basic Online Training (30 mins) / SAPRO-US1244 / ATRRS: N ATRRS Points: N

The Defense Sexual Assault Incident Database (DSAID) Basic Online Training provides participants with a basic understanding of how to use
the DSAID application to perform their role as a Sexual Assault Response Coordinator (SARC), DSAID Service Sexual Assault Prevention and
Response (SAPR) Program Manager, or Legal Officer.

DSAID Online Training for SARCs (1.5 hrs) / SAPRO-US1245 / ATRRS: N ATRRS Points: N

The Defense Sexual Assault Incident Database (DSAID) Online Training for Sexual Assault Response Coordinators (SARCs) prepares SARCs to
navigate DSAID while providing them with an understanding of what data they are responsible for and where to go for assistance when work-
ing in DSAID.

DSAID Online Training for Service SAPR Program Managers (FOUO) (1.5 hrs) / SAPRO-US1246 / ATRRS: N ATRRS Points: N

The Defense Sexual Assault Incident Database (DSAID) Online Training for Service Sexual Assault Prevention and Response (SAPR) Program
Managers prepares DSAID Service SAPR Program Managers with an understanding of their responsibilities within DSAID, how to execute
important functions, and where to go for assistance when working in DSAID.

DSCA Phase 1 Overview (1 hr) / J30P-US1394 / ATRRS: N ATRRS Points: N
The DSCA Phase | Overview is a refresher for students who took Phase | over twelve months ago or longer and will soon attend the DSCA
Phase Il resident course.
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Egyptian Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-ER-O1 / ATRRS: Y ATRRS Points: Y
The Egyptian Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geography,
and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short, sim-
ple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously
developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language
Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to
guarantee authenticity and cultural integrity. Those taking the training must achieve a 70 percent pass rate to print a certificate of achieve-
ment. Completion is automatically reported to Army records.

Emergency Essential (EE) Civilian (30 mins) / DMDC-US1393-RPD / ATRRS: N ATRRS Points: N

This course provides an overview of the eligibility requirements, required documentation, and procedures for updating a record in RAPIDS for
a civilian who is assigned an EE condition. You'll learn to recognize eligibility requirements for a civilian who is assigned to an Emergency
Essential position, identify the required documentation for adding the appropriate condition in RAPIDS for a civilian assigned to an Emergen-
cy Essential position, perform steps in RAPIDS to add the appropriate condition for a civilian assigned to an Emergency Essential position,
identify the type of Identification (ID) card that is issued to a civilian who is assigned to an Emergency Essential position.

Emergency Evacuation Procedures (FOUO) (30 mins) / J3ST-US819 / ATRRS: N ATRRS Points: N
The purpose of this curriculum is to provide JIEDDO New Employees with an understanding of JIEDDQ"s history, its mission and JIEDDO poli-
cies and procedures.

Emergency Facility Charge Ticket 300 Level Competency Assessment (15 mins) / DHA-US611 / ATRRS: N ATRRS Points: N

The Emergency Facility Charge Ticket 300 Level Competency Assessment is the final requirement of your training plan. You must complete
all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequi-
site courses that may be required for your role.

Emergency Nursing 300 Level Competency Assessment (15 mins) / DHA-US620 / ATRRS: N ATRRS Points: N

The Emergency Nursing 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
that may be required for your role.

Emergency Nursing Comp Asmt (30 mins) / MHSG-US540-COMP / ATRRS: N ATRRS Points: N

The Emergency Nursing 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Emergency Nursing Comp Asmt (30 mins) - Password Protected / MHSG-US540-COMP-P / ATRRS: N ATRRS Points: N

The Emergency Nursing 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Emergency Nursing Foundations 200 Level (8 hrs) / DHA-US524 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Millennium FirstNet, an Emergency Care solution, within MHS
GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as
an ED Nurse or ED Nurse Manager.

Emergency Nursing Specialty 400 Lvl (1 hr) / MHSG-US406 / ATRRS: Y ATRRS Points: N

This 400 level CBT provides the end user with the opportunity for practice. The end user will check into FirstNet as a provider, then use the
Tracking List to practice conducting a nurse review and using the activities column to document in the Tracking List. The goal of this CBT is to
help the end user effectively navigate the FirstNet Tracking List.

Emergency Preparedness and Response Course - CBRN for Medical Personnel and First Responders (4 hrs) / DMRTI-US018 / ATRRS: Y
ATRRS Points: Y

The purpose of this course is to provide refresher/sustainment training to medical personnel and first responders to effectively treat and
manage casualties during an all-hazards incident including those emanating from chemical, biological, radiological, or nuclear (CBRN)
sources.

Emergency Preparedness Response Course (EPRC) - Basic Awareness Course (2 hrs) / J30P-US261-HB / ATRRS: Y ATRRS Points: Y

The purpose of this course is to provide an overview of the different types of chemical, biological, radiological, nuclear, or high-yield explo-
sives (CBRNE) threats, information on how to prepare for and recognize a CBRNE threat, and instructions on protective measures. This
course also explains disaster management and the actions to take to prepare for, respond to, and recover from an all-hazards incident. The
course is presented in accordance with the Tri-Service CBRNE Medical Training Program and meets training requirements for DOD Civilians
non-medical and non-security civilian employees and contractors within the Military Healthcare System (MHS) to include but not limited to
housekeepers, office workers and facility workers.
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Emergency Preparedness Response Course (EPRC) - Clinician Course (8 hrs) / DMRTI-USO17 / ATRRS: Y ATRRS Points: Y

The purpose of this course is to provide refresher/sustainment training to prepare healthcare providers (doctors, dentists, nurses, physician
assistants, nurse anesthesiologists, and independent duty corpsmen/medics) to effectively manage casualties during an all-hazards incident
including those emanating from chemical, biological, radiological, nuclear, or high-yield explosives (CBRNE) sources. This course also ex-
plains the history and current threat of CBRNE use, the characteristics of threat agents, the pathophysiology and treatment of agent expo-
sure, and the principles of management of threat agent casualties. The course is presented in accordance with the Tri-Service CBRNE Medi-
cal Training Program and meets sustainment training requirements for healthcare providers.

Emergency Preparedness Response Course (EPRC) - Executive and Commander Course (3 hrs) / J30P-US262 / ATRRS: Y ATRRS Points: Y
The purpose of this course is to provide an overview of the National Incident Command System, National Response Framework, and the re-
sponse from at the local, State, and National levels during an all-hazards incident. It describes how DSCA fits into the missions of homeland
security (HLS) and homeland Defense (HLD) and describes how DoD supports HLS and HLD missions to provide civil support. The course is
presented in accordance of the Tri-Service CBRNE Medical Training Program and meets training requirements for military executives and
commanders working within the Military Healthcare System (MHS).

Emergency Provider 300 Level Competency Assessment (15 mins) / DHA-US575 / ATRRS: N ATRRS Points: N

The Emergency Provider 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
that may be required for your role.

Emergency Provider Comp Asmt (30 mins) / MHSG-US541-COMP / ATRRS: N ATRRS Points: N

The Emergency Provider 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Emergency Provider Comp Asmt (30 mins) - Password Protected / MHSG-US541-COMP-P / ATRRS: N ATRRS Points: N

The Emergency Provider 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

Emergency Provider Foundations 200 Level (4 hrs) / DHAUS530 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of Cerner Millennium FirstNet, an Emergency Care solution, within MHS
GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that may be required for your role as
an ED Provider.

Emergency Registrar Competency Assessment (15 mins) / DHA-US682 / ATRRS: N ATRRS Points: N

Emergency Registrar 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses that
may be required for your role.

Emergency Secretary 300 Level Competency Assessment (15 mins) / DHA-US576 / ATRRS: N ATRRS Points: N

The Emergency Secretary 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses
that may be required for your role

Emergency Support Staff 500 Lvl (2 hrs) / MHSG-US542 / ATRRS: N ATRRS Points: N

The Emergency Department Support Staff course provides an overview of the steps used to perform standard ED Support Staff workflows in
the new system. At the end of this course, you will be able to use FirstNet to find critical information in a patient's chart and complete all task
required in an ED Support Staff visit.

Emergency Support Staff Comp Asmt (30 mins) / MHSG-US542-COMP / ATRRS: N ATRRS Points: N

The Emergency Support Staff 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent
or above.

Emergency Support Staff Comp Asmt (30 mins) - Password Protected / MHSG-US542-COMP-P / ATRRS: N ATRRS Points: N

The Emergency Support Staff 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-
level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent
or above.

Emergency Technician 300 Level Competency Assessment (15 mins) / DHA-US577 / ATRRS: N ATRRS Points: N

The Emergency Technician 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite cours-
es that may be required for your role
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Enhanced Joint Terminal Attack Controller Laser Target Designator (E-JTAC LTD) (1 hr) / NSWC-CRANE-018 / ATRRS: N ATRRS Points: N
This course describes Operation and Maintenance instructions for Enhanced Joint Terminal Attack Controller Laser Target Designator (E-JTAC
LTD).

Enrolling Users in Training (UNCLASSIFIED-FOUO) (6 mins) / EODIMS-302 / ATRRS: N ATRRS Points: N
In this video, you will learn how to enroll users in training in EODIMS. We will also cover who should enroll users in training, when they should
be enrolled, and the difference between enrolling users in classes or courses and enrolling users in packages.

Enterprise Monitoring and Management of Accounts (EMMA) Overview (30 mins) / DMDC-US1378-EMMA / ATRRS: N ATRRS Points: N

This course provides an overview of the Enterprise Monitoring and Management of Accounts (EMMA) application and acts as a precursor to
the Organization Functions in EMMA course. This overview provides guidance on the purpose and basic functions of the EMMA application,
identifies the roles and responsibilities associated with EMMA and demonstrates familiarity with the EMMA interface.

Enterprise Registration Management 300 Level Competency Assessment (15 mins) / DHA-US621 / ATRRS: N ATRRS Points: N

The Enterprise Registration Management 300 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level pre-
requisite courses that may be required for your role.

Enterprise Scheduling Management 300 Level Competency Assessment (15 mins) / DHA-US599 / ATRRS: N ATRRS Points: N

The Enterprise Scheduling Management 300 Level Competency Assessment is the final requirement of your training plan. You must com-
plete all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level
prerequisite courses that may be required for your role

Equal Opportunity Program (Military Only) - (1 hr) / GCMC-001 / ATRRS: N ATRRS Points: N
This course provides US military personnel with an overview of the Equal Opportunity Program. The content of this course is based on infor-
mation from: AR 600-20, Chapter 6. This course satisfies mandatory training requirements as outlined in: AR 600-20, Chapter 6-15, a, (2).

ESSENCE v5 Advanced Training (FOUO) (30 mins) / DHA-US465 / ATRRS: N ATRRS Points: N

This course introduces the biosurveillance system ESSENCE Version 5 (v5). ESSENCE v5 is the major upgrade to ESSENCE v4 and is based
on the commercially available ESSENCE developed by the Johns Hopkins University Advanced Physics Laboratory. This course covers less
frequently used and more advanced features and is a continuation of the basic training course (DHA-US046). Please keep in mind that this
course will be incrementally upgraded with new lessons as they are released.

ESSENCE v5 Training (FOUO) (2 hrs) / DHA-US046-V5 / ATRRS: N ATRRS Points: N

This course introduces the biosurveillance system ESSENCE Version 5 (v5). ESSENCE v5 is the forthcoming major upgrade to ESSENCE v4
and is based on the commercially available ESSENCE developed by the Johns Hopkins University - Advanced Physics Laboratory. Users will
learn a brief overview of syndromic surveillance, the tools and how to use ESSENCE v4, and the steps to conduct syndromic surveillance at
their assigned MTF(s) with ESSENCE.

Ethical Issues for Senior Leaders and Staff Course - (1 hr) / JS-US025 / ATRRS: Y ATRRS Points: N

The purpose of this course is provide senior leaders and their staff with ethical principles and ethics-related vignettes for consideration,
along with associated issues and answers for each vignette. The course is organized into lessons on ethics and leadership, travel, use of
government resources, and gifts.

EUCOM Phishing Training and Awareness (1 hr) / EUC-US101 / ATRRS: N ATRRS Points: N

Phishing is an attempt to acquire information such as usernames, passwords, and credit card details by masquerading as a trustworthy enti-
ty in an electronic communication. The purpose of this course is to provide required training on the danger of phishing attacks. Personnel
assigned to USEUCOM will complete site-specific initial orientation training including the DoD Information Assurance (IA) Awareness and
USEUCOM Phishing Training and Awareness. Personnel visiting the USEUCOM Area of Responsibility (AOR) for a period of less than 45 days
are required to provide proof of DoD IA Awareness and USEUCOM Phishing Training and Awareness.

European-Portuguese Angola Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (8 hrs) / USA-PA-01 / ATRRS: Y
ATRRS Points: Y

The European-Portuguese Angola Rapport training consists of military language modules and cultural awareness lessons that cover history,
religion, geography, and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages
through short, simple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series
was meticulously developed, researched, written, designed, and programmed by Technology Integration Division team members at the De-
fense Language Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular coun-
try in order to guarantee authenticity and cultural integrity. Those taking the training must achieve a 70 percent pass rate to print a certifi-
cate of achievement. Completion is automatically reported to Army records.

EUT Blood Bank Competency Assessment (15 mins) / DHA-US351 / ATRRS: N ATRRS Points: N

The EUT Blood Bank Competency Assessment is the final requirement of your training plan. You must complete all other prerequisites before
attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses that may be re-
quired for your role.
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Evaluation of Disability Cases (1 hr) / DHA-US024 / ATRRS: N ATRRS Points: N

This course provides medical providers with an opportunity to practice evaluating disability cases to determine if they should be forwarded to
the PEB to determine fitness for duty. The course presents four case studies (Angina, Diabetes, TBI, PTSD), which provide all the medical and
non-medical documentation normally found in a DES case file to support evaluation. Students are guided through the disability evaluation
process in a systematic manner to make decisions whether to refer each case to the PEB. This course was last updated March 2018.

Expeditionary Warfare Observation Kit (EWOK) Scout Sniper Observation Telescope (UNCLASS-FOUOQ) (1 hr) / NSWC-CRANE-033 / ATRRS: N
ATRRS Points: N
This course describes Operation and Maintenance instructions for Expeditionary Warfare Observation Kit (EWOK).

Expense Assignment Systems (EAS) IV (4 hrs) (FOUQO) / DHA-US048 / ATRRS: N ATRRS Points: N

The Expense Assignment System (EAS) IV learning courseware provides EAS IV application users a short history regarding the creation of the
EAS IV software and instructions for using the cost allocation software. This courseware is suitable to train new users as to how to process
EAS IV data as well as providing refresher training for existing users.

External Accreditation Two: Preparation and Findings (1 hr) / JMESI-US021 / ATRRS: Y ATRRS Points: N

The first lesson explains the importance and benefits of external accreditation, provides a description of 10 key preparation steps, and ex-
plains the management actions to prepare for an accreditation survey. The second lesson discusses how to analyze and present survey find-
ings to your stakeholders as well as the management actions to deal with survey findings.

Facilities Management One: Regulations and Standards (1 hr) / JMESI-US022 / ATRRS: Y ATRRS Points: N

The first lesson explains the importance of facilities management in a well-run healthcare organization and describes the hospital adminis-
trator's role. The lesson also defines the role and responsibilities of four major regulatory acts or organizations that govern the maintenance
and design of healthcare facilities, including: The Joint Commission, Occupational Safety and Health Administration (OSHA) , Americans with
Disabilities Act (ADA), and Guidelines for Design and Construction of Hospital and Health Care Facilities by the American Institute for Archi-
tects (Guidelines). The second lesson explains the process of integrating facilities planning into the organization's long-range strategic plan,
provides guidelines for a facilities master plan, and recommends design features to enhance future flexibility.

Facilities Management Three: Evidence-based Design and Sustainability (1 hr) / JMESI-US024 / ATRRS: Y ATRRS Points: N

The first lesson defines evidence-based design (EBD) and discusses the nine EBD principles and the goals for each principle. The second
lesson discusses considerations in adopting sustainability or green practices in fixed facilities, and the leadership actions to achieve sustain-
ability and environmentally preferred purchasing. It will also include sustainability guidelines for environmental, food and transportation ser-
vices. The third lesson describes environmental considerations in military operations, the commander's responsibilities in environmental
sustainability and the environmental issues of importance to host nations.

Facilities Management Two: Principles (1 hr) / JMESI-USO23 / ATRRS: Y ATRRS Points: N

The first lesson explains the key principles of facilities management and budgeting, the Military Construction (MILCON) Program, and critical
elements of hospital sustainability (i.e., the green facility). The second lesson will go into further depth on maintaining the facility. It consists
of discussions on preventive maintenance, life-cycle management, and property management-accountability.

Fargo HDP5000 Printer Maintenance (1 hr) / DMDC-US1385-RPD / ATRRS: N ATRRS Points: N
In this course, you will learn about maintaining the Fargo HDP5000 printer. You'll be introduced to loading the Smart Card printer consuma-
bles, cleaning the Smart Card printer, and performing corrective maintenance.

Fetal Monitoring 300 Level Competency Assessment (15 mins) / DHA-US559 / ATRRS: N ATRRS Points: N

The Fetal Monitoring 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other prerequi-
sites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite courses that
may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or above.

Financial Management Four: Business Case Analysis (1 hr) / JMESI-US028 / ATRRS: Y ATRRS Points: N

The first lesson identifies the basic decisions involved in business case analysis and includes a portfolio matrix that conceptualizes business
strategy, the components of a business plan, and guidelines for the implementation of a business plan. The second lesson provides various
tools in business case analysis including the capital item scoring matrix, break-even analysis, a decision matrix to balance cost with other
factors, and a table of considerations for a make vs. buy decision (providing the service in-house or contracting out the service). The third
lesson discusses methods to monitor and review business plans, including the product life cycle model, the priority sort method, summary
documentation, and evaluation measures.

Financial Management One: Concepts and Regulations (1 hr) / JMESI-US025 / ATRRS: Y ATRRS Points: N

The first lesson describes the financial management and controllership functions, the balance sheet and income statement, the role of the
financial officer, and the various types of military funds. The second lesson discusses the MEPRS, MEPRS reporting requirements, common
financial/workload measures for MTFs, and the components of a business case analysis. The third lesson provides checklists for the review
of the balance sheet and income statement, cautions on budget preparation, guidelines for the preparation of financial reports, and criteria
for quantitative measures/metrics.
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Financial Management Three: Cost and Utilization Management (1 hr) / JMESI-US027 / ATRRS: Y ATRRS Points: N

The first lesson describes various cost control-reduction approaches and tools including changes in staff mix-utilization, process improve-
ment, physician profiles, financial planning, and productivity measurements. The second lesson discusses how costs are controlled and mon-
itored through the use of budget committees, the budget process, and workload measurements. The third lesson provides an overview of
various methods or tools to deliver cost-effective care, including UM, case management, clinical guidelines, disease management, and Six
Sigma.

Financial Management Two: Applications (1 hr) / JMESI-US026 / ATRRS: Y ATRRS Points: N

The first lesson describes the Department of Defense 's (DoD's) PPBS, the major types of military funds, and the relationship between strate-
gic planning, operational planning, operating budgeting, and capital (major expense item) budgeting. The second lesson discusses the roles
of the resource management officer, the purposes of budget committees, the budgeting process in a healthcare organization, budget vari-
ance analysis, and cautions on budget preparation (games managers play). The third lesson provides tools to assist you in making major
resource management (capital expenditure) decisions.

Fire Extinguisher Training (10 mins) / STRHQJ43-0000-0087-ONL / ATRRS: N ATRRS Points: N
Annual Fire Extinguisher training describes types of extinguishers and the fires for which they are used. Also demonstrates the PASS tech-
nique to combat a fire.

Fires - Joint Targeting Cycle Video (10 mins) / J30P-US1358 / ATRRS: N ATRRS Points: N

Fires Video depicting the Joint Targeting Cycle: (1) End state and commander's objectives. (2) Target development and prioritization. (3) Ca-
pabilities analysis. (4) Commander's decision and force assignment. (5) Mission planning and force execution. (6) Assessment. The deliber-
ate and dynamic nature of the joint targeting cycle supports joint operation planning and execution, providing the depth and flexibility re-
quired to support the concept of operations (CONOPS) and commander's intent as opportunities arise and plans change.

Foreign Disclosure - (3 hrs) / STR-USA33 / ATRRS: N ATRRS Points: N

The purpose of this course is to understand Foreign Disclosure Policy (NDP-1) which outlines terms, types and categories of Information rela-
tive to Foreign Disclosure. It provides Army Foreign Disclosure Policy and scope, and linkages to help USASMDC/ARSTRAT employees facili-
tate the USASMDC/ARSTRAT Foreign Disclosure Mission and support. It provides guidance on Technology Transfer and Exports, Foreign
Visits and Delegated Disclosure Letters.

Forming a JTF HQ (1 hr) / SEJPME-US002-21 / ATRRS: N ATRRS Points: N

SEJPME Il Module 21: Forming a JTF HQ module is a stand-alone, 100 percent online, web-based module that uses multi-media instruction.
The module contains a pre test, 5 lessons of instruction, section knowledge checks, and a post test examination. In order to receive a com-
pletion certificate, all lessons must be completed, a minimum grade of 80 percent on the final examination must be achieved, and a com-
pleted electronic course evaluation and feedback form is required. Student eligibility: E7 and above, U.S. Warrant Officers, U.S. Commis-
sioned Officers, U.S. Federal Government Civilian Personnel of equivalent grade, International Military Students (OR7-OR9). Note: Individuals
who are selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Students must complete the SEJPME New Student Orienta-
tion Course (SEJPME USOOO0-PRE) prior to enrollment in any SEJPME Courses. IMPORTANT: This module does not allow a student to 'click
through' the material. Please plan for 1 hour of online instruction. For course completion deadline see course syllabus located on the SEJP-
ME Community page within the documents section at the bottom of the page. The overall classification of this course is UNCLASSIFIED.

French-Cote d'lvoire Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-FRC-01 / ATRRS: Y ATRRS
Points: Y

The French-Cote d'lvoire Rapport training consists of military language modules and cultural awareness lessons that cover history, religion,
geography, and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through
short, simple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was metic-
ulously developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Lan-
guage Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order
to guarantee authenticity and cultural integrity.

French-Mali Rapport - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-FMR-01 / ATRRS: Y ATRRS Points: Y

The French-Mali Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geogra-
phy, and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short,
simple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously
developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language
Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to
guarantee authenticity and cultural integrity. Those taking the training must achieve a 70 percent pass rate to print a certificate of achieve-
ment. Completion is automatically reported to Army records.

Fundamentals of Personnel Recovery (PR 102) Course (3 hrs) / J30P-US018 / ATRRS: Y ATRRS Points: Y

Fundamentals of Personnel Recovery provides an overview of the DoD implementation of joint personnel recovery doctrine. The course famil-
iarizes the student with all aspects of personnel recovery, from the governing directives, instructions, and joint doctrinal concepts to the im-
portance of integrating evasion and recovery into existing operational plans to support military operations across the spectrum of conflict. It
is not a tactical level course; the intent is for exposure to the personnel recovery arena from the strategic- and operational- levels of war.
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Gaining and Sharing Information and Knowledge (1 hr) / SEJPME-US002-13 / ATRRS: N ATRRS Points: N

SEJPME Il Module 13: Gaining and Sharing Information and Knowledge Module is a stand-alone, 100 percent online, web-based module that
uses multi-media instruction. The module contains a pre test, 7 lessons of instruction, section knowledge checks, and a post test examina-
tion. In order to receive a completion certificate, all lessons must be completed, a minimum grade of 80 percent on the final examination
must be achieved, and a completed electronic course evaluation and feedback form is required. Student eligibility: E7 and above, U.S. War-
rant Officers, U.S. Commissioned Officers, U.S. Federal Government Civilian Personnel of equivalent grade, International Military Students
(OR7-0OR9). Note: Individuals who are selected for promotion to E7 are not eligible - NO WAIVERS. Prerequisite: Students must complete the
SEJPME New Student Orientation Course (SEJPME USOOO-PRE) prior to enroliment in any SEJPME Courses. IMPORTANT: This module does
not allow a student to 'click through' the material. Please plan for 1 hour of online instruction. For course completion deadline see course
syllabus located on the SEJPME Community page within the documents section at the bottom of the page. The overall classification of this
course is UNCLASSIFIED.

GCCS-J COP Basic Map Functions (Must Use IE Browser) (1.75 hrs) / JDTC-SA1203 / ATRRS: N ATRRS Points: N

This course provides an introduction to working with map functions on the GCCS-J COP Agile Client display. In this module, four lessons cov-
er the function and capabilities of the WorldWind Editor and how to construct and customize the Agile Client COP display using maps, layers,
and associated features, in order to provide enhanced situational awareness of the operational environment for the combatant commander.
Last updated Apr 2019.

GCCS-J COP Basic Operator Overview (1.5 hrs) / JDTC-SA1101 / ATRRS: N ATRRS Points: N

Provides joint operations personnel with a basic understanding of the GCCS-J (Agile Client) COP, C2 organizational structure, operational
concepts, guidance, requirements, and application tools used to enhance situational awareness within a Common Operational Picture/
Common Tactical Picture (COP/CTP) environment.

GCCS-J COP Basic Track Functions (Must Use IE Browser) (2 hrs) / JDTC-SA1202 / ATRRS: N ATRRS Points: N

This course provides an introduction to working with Tracks on the GCCS-J COP Agile Client display. In this module, four lessons cover the
types and characteristics of tracks along with symbologies used to identify them, track searches and summaries, creating and editing tracks,
and the use of track groups to manage the COP. REQUIRES INTERNET EXPLORER (IE) BROWSER FOR OPTIMAL FUNCTIONALITY.

GCCS-J DeLTA CTP Operator (30 mins) / J30P-US1392 / ATRRS: N ATRRS Points: N

This course is the difference training for Common Tactical Picture (CTP) operators on the GCCS-J software update from version 4.3 to 6.0.
This includes the procedures for managing, configuring, filtering, and displaying tracks on the GCCS-J Common Operational Picture (COP)
server, as well as server configuration.

GCCS-J DeLTA System Administrator (30 mins) / J30P-US1393 / ATRRS: N ATRRS Points: N

This course is the difference training for system administrators on the GCCS-J software update from version 4.3 to 6.0. This includes the
procedures for installation and command line functions of the RHEL operating system (0S) and GCCS-J Common Operational Picture (COP)
server.

GCCS-J Integrated Imagery and Intelligence (I13) Overview Course (SA2104) (1.5 hrs) / JDTC-US607 / ATRRS: N ATRRS Points: N

This course introduces joint operations personnel to the joint intelligence process, joint targeting process, terminology, documentation, sys-
tems, and applications used with GCCS-J I3. GCCS-J 13 is designed for common operational picture (COP) operators who use GCCS-J applica-
tions in support of the joint community for situational awareness. This course is a prerequisite to attend JDTC's resident GCCS-J I3 Basic Op-
erator Course (SA2103).

General Laboratory 500 Lvl (4 hrs) / MHSG-US545 / ATRRS: Y ATRRS Points: N

The General Laboratory course provides an overview of the steps used to perform standard Module Tech and Module Supervisor workflows
in the new system. At the end of this course, you will be able to use PathNet to locate provider orders, verify patient procedure results, man-
age patient specimens, and provide timely reports.

General Laboratory Comp Asmt (30 mins) / MHSG-US545-COMP / ATRRS: Y ATRRS Points: N

The General Laboratory 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

General Laboratory Comp Asmt (30 mins) - Password Protected / MHSG-US545-COMP-P / ATRRS: Y ATRRS Points: N

The General Laboratory 500 Level Competency Assessment is the final requirement of your training plan. You must complete all other pre-
requisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level, and 500-level
prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of 80 percent or
above.

German Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (6 hrs) / USA-GM-01 / ATRRS: Y ATRRS Points: Y
The German Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geography,
and basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short, sim-
ple dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously
developed, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language
Institute Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to
guarantee authenticity and cultural integrity.
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Global Force Management (GFM) Overview (1 hr) / JDTC-GF1101 / ATRRS: N ATRRS Points: N
Provides joint operations personnel with an understanding of the GFM process and its relation to Joint Capabilities Requirements Manager
(JCRM). Last updated JuL 2019.

Group Dynamics One; Fundamentals (1 hr) / JMESI-US029 / ATRRS: Y ATRRS Points: N

The first lesson describes the types and importance of groups in healthcare organizations, the five stages of group development, the factors
that contribute to team performance, and guidelines for effective group decision making. The second lesson discusses the six elements that
should be included in a group charter, the use of a responsibility matrix, and ground rules for conducting meetings and promoting teamwork.
The third lesson provides methods and tools to evaluate and improve group effectiveness, including group brainstorming, the nominal group
method, and the Delphi technique.

Group Dynamics Two: Applications (1 hr) / JMESI-USO30 / ATRRS: Y ATRRS Points: N

The module is divided into four lessons. The first lesson describes the roles of the team leader and facilitator, 12 core facilitation practices,
how to effectively prepare for a meeting, and advanced tools for managing your meetings. The second lesson provides the methods to create
an open climate, the characteristics of open communication, and consensus-testing techniques. The third lesson discusses how to make
group process interventions, the roles of group members, how to deal with difficult personalities, advanced approaches for group self-
evaluation, and documentation of group meetings. The fourth lesson consists of a series of scenarios that will challenge you to make deci-
sions based on the concepts and techniques found in the previous lessons.

G-TSCMIS Module 1- View Only User (2 hrs) / J30P-US1274 / ATRRS: N ATRRS Points: N

The G-TSCMIS ICW is intended to be a standalone program. The course provides the technician with the knowledge and skills necessary to
perform normal operations using technical references at the journeyman level, under all conditions of readiness, in port and underway. Fol-
lowing is a brief description of the course in the G-TSCMIS training program: The View Only User course provides instruction on how to per-
form normal operations as a View Only user within the G-TSCMIS application.

G-TSCMIS Module 2 - Event Owner User (2 hrs) / J30P-US1275 / ATRRS: N ATRRS Points: N

The G-TSCMIS ICW is intended to be a standalone program. The course provides the technician with the knowledge and skills necessary to
perform normal operations using technical references at the journeyman level, under all conditions of readiness, in port and underway. Fol-
lowing is a brief description of the course in the G-TSCMIS training program: The Event Owner User course provides instruction on how to
perform normal operations as an Event Owner user within the G-TSCMIS application.

G-TSCMIS Module 3 - Organizational SC Data Manager User (6 hrs) / J30P-US1276 / ATRRS: N ATRRS Points: N

The G-TSCMIS ICW is intended to be a standalone program. The course provides the technician with the knowledge and skills necessary to
perform normal operations using technical references at the journeyman level, under all conditions of readiness, in port and underway. Fol-
lowing is a brief description of the course in the G-TSCMIS training program: The Organizational SC Data Manager User course provides in-
struction on how to perform normal operations as an Organizational SC Data Manager user within the G-TSCMIS application.

Haemonetics MCSplus LN900O Platelet Apheresis Maintainer's Course (1 hr) / MED-020 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able (1) describe the electrical, pneumatic, and optical systems utilized to operate the MCS+
LN90O0O (2) perform all required preventive maintenance and calibration procedures and, (3) disassemble and replace parts in the MCS+
LN9000.

Haemonetics MCSplus LN90O0O Platelet Apheresis Operator's Course (1 hr) / MED-019 / ATRRS: Y ATRRS Points: N

After completing this course, you will be able to (1) properly perform daily equipment quality control steps (2) correctly select a collection
protocol (3) properly install the platelet collection disposable set (4) demonstrate understanding of the safety precautions associated with
the Haemonetics MCS+ LN900O0, and (5) properly perform all user level maintenance in accordance with manufacturer's specifications.

Haemophilus Influenzae Type B (Hib) (1 hr) / DHA-USO90 / ATRRS: N ATRRS Points: N

This course provides a comprehensive overview of Haemophilus influenzae type b (Hib)disease and vaccine. Topics in this lesson include
Hib overview, Hib vaccine, indications and precautions for Hib administration, storage and handling of Hib vaccine, and vaccine administra-
tion. This course was last updated on 27 Jul 18.

Hausa Rapport Course - Defense Language Institute Foreign Language Center (DLIFLC) (8 hrs) / USA-HR-01 / ATRRS: Y ATRRS Points: Y

The Hausa Rapport training consists of military language modules and cultural awareness lessons that cover history, religion, geography, and
basic social exchanges in the target language. The Cultural Orientations aim to introduce users to various languages through short, simple
dialogs (exchanges) and to promote awareness of the cultures inherent to the examined regions. The Rapport series was meticulously devel-
oped, researched, written, designed, and programmed by Technology Integration Division team members at the Defense Language Institute
Foreign Language Center (DLIFLC). In each case, the content is carefully reviewed by natives of the particular country in order to guarantee
authenticity and cultural integrity. Those taking the training must achieve a 70 percent pass rate to print a certificate of achievement. Com-
pletion is automatically reported to Army records.

Health Information Mgmt 500 Lvl (3.25 hrs) / MHSG-US563 / ATRRS: N ATRRS Points: N

The Health Information Management (HIM) course provides an overview of the steps used to perform standard HIM Specialist, HIM ROl Spe-
cialist, HIM Coder, and ED Coder/Biller workflows in MHS GENESIS. At the end of this course, you will be able to use Task Queue, Patient
Deficiency Analysis, Physician Deficiency Analysis, PowerChart, AccessHIM and FirstNet to perform reviews for deficiencies, manage physi-
cian holds, and utilize the HIM Refusal Inbox. You will also be able to manage release of information, perform a coding review of patient
charts, and complete the ED Facility Charge Ticket.
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Health Information Mgmt Comp Asmt (30 mins) / MHSG-US563-COMP / ATRRS: N ATRRS Points: N

The Health Information Management 500 Level Competency Assessment is the final requirement of your training plan. You must complete
all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level,
and 500-level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of
80 percent or above.

Health Information Mgmt Comp Asmt (30 mins) - Password Protected / MHSG-US563-COMP-P / ATRRS: N ATRRS Points: N

The Health Information Management 500 Level Competency Assessment is the final requirement of your training plan. You must complete
all other prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level, 300-level, 400-level,
and 500-level prerequisite courses that may be required for your role. You will have three attempts to pass the assessment with a score of
80 percent or above.

Health Unit Coordinator (HUC) Foundations 200 Level (3 hrs) / DHA-US541 / ATRRS: N ATRRS Points: N

An interactive course that provides a foundational understanding of health unit coordinator activities in Cerner Millennium PowerChart, an
Acute Care solution, within MHS GENESIS. This course is a follow-on to the 100-level course and a prerequisite to the 300-level course that
may be required for your role as an Unit Clerk or ED Unit Secretary.

Health Unit Coordinator 300 Level Competency Assessment (15 mins) / DHA-US666 / ATRRS: N ATRRS Points: N

The Health Unit Coordinator 300 Level Competency Assessment is the final requirement of your training plan. You must complete all other
prerequisites before attempting the assessment. This assessment is a follow-on to the 100-level, 200-level and 300-level prerequisite cours-
es that may be required for your role.

Hepatitis A Course (1.5 hrs) / DHA-US082 / ATRRS: N ATRRS Points: N
This course provides a comprehensive overview of Hepatitis A disease and vaccine. Topics in this lesson include Hepatitis A overview, Hepa-
titis A vaccine, vaccine indications and precautions for Hepatitis A vaccine administration. This course was last updated on 31 Jul 18.

Hepatitis B Course (1.5 hrs) / DHA-US083 / ATRRS: N ATRRS Points: N

This course provides a comprehensive overview of Hepatitis B and vaccine. Topics in this lesson include Hepatitis B overview, Heptatitis B
vaccine, indications and precautions for Hepatitis B vaccine administration, storage and handling of Hepatitis B vaccine, and vaccine admin-
istration. This course was last updated on 31 Jul 18.

High Reliability Organization (1 hr) / JMESI-US108 / ATRRS: N ATRRS Points: N

This module is divided into two lessons. Lesson one describes characterizations of a high reliability organization and how the MHS will im-
prove clinical quality, safety, and